384 11y
2019 4 11 H

¥R

Technology Economics

2 /ﬂc Vol. 38, No. 11

Nov. , 2019

B S5 X 53 T BT A B %2 i
—— WA 5 R R A

B AL IRER KT S

A. @EFEAFE 2 5FE .M 51000652, )7 M A% THEEZE.) M 510006)

B OEATAe-HEAMAEZRRE, AR T B F 2 R W 85474 6948 B AL, 5 x5 190 4 7 B
BEBFEARATHERFTTETON., FRLERET BARAFH R I BT ALARLE{ @& h; A3
A Gy B s Ao M BRI BAAR T %o T B AT e i A2 P A4 X P AR R, Bp BARAR -l A ) B8 R
I ARAL DB, Ry AR RARIKT BT,

KB RAAN T A I AT A RIA S W Bdm s RR

FESES F272.92 XHRAR AR A

MEHS.1002—980X(2019)11—0057—08

R AR LR ST AR E 22
Bl T LSS R e Ak DU B Sk S i AT P ) T
EE H WA, SAESEANMEL+1>27 1
SR, BB 22 TR Y B B WA R oy Y BT
T BT RV — i B A i i N 1A 32 25 1 A ()
F1omt AE B BN EME 7 32X B 28 84T 194 K 4 4 2L 1Y)
A iz 47 e % o AR . BFAE R B B TR Bh AT
ANLRE I 0 B5 C R 3 0 A BABER T, iR e 4 e 4
SRS, UL, Gl 5 5 5 T 2 M R X R G
JEAT A 5 T2 #4218 B A G

HBE A SCER WL 2Z s 22 TS AR (A N
T I 2 P (L AE) B B R 3R (A 45 e AiE L 45 A
R VALZUE ) By TR I T 51 TS B AT s e [
R M 7E 8 2 TR B AT R s i PR 2 v, 40 5
HELERN T EHENMNRENES., CAWRR
iR ies EUETIEC B St K N Y ik S o
R N T RN = e B e 0 o T B P
Xt 5L TS BhAT A e A B e, S L SRR
BT AE AL 2 T 2 ik ) 1) OGS BE IR 2 — L RKUAR
5y GBS B TR S 517 R

K HEE:2019—10—19

H DA X 38 17 B 25 458 O3 TS B AT S I i 5
2EEAT R BT T B R AT o BT Bh AT A Y
A TR 00 i AT e 40 R 2R A A 4 3 B A B2 T
S B AT g 605 ) PR 3R IF 5 U R A s HLDAAE R
LRI FE TV 05 16 55 B 400 KRS X B3 T4 B A5
NHEAT T BT T o E AR 4 4T KU R B AR 5L T
AT WA Rtk — 4R R, A R R K
S R AT, AR T E L S
B BRI A NBUR E 5 TR R T AR R IR M, 2 AR
NAE 2 £ e 19 45 Az —HY L RSN
JERAS ST 3 S A0 A S 0 TR U A Bl 21 8L R i
FEH M E T 3 5 4 B B0 A B R B A2 A 2 A8 1
B 5 R U 78 HE 3 B3 T 58 BUAR HRAT: 55 ) [ 1
3 3 VRl 51 T S T 22 AR 68 AT S Cln RS B AT
D RE T G M S L U T . A S AR I A
TS L ST RN X B T AR T LA
RATHAE M @ AMT R = AUm Y R4 R
BUAT T2 %6 f (AT 22— 1 B TS B AT M = A B
RER 52 7 SR 3 3 ] i g AE AL 52 me 5L T A B
7R

ESHE:-BEAAAHAFALFEAATEALLER THUHA S E-EMELIN TR AB. Y aB TAHEAKR”
(71402036) 3 7~ 9 T # AR AKX 2019 4 R AR S L koo B7E 2 60 0F 8 A1 547 A B X iF A AH =
BT A B (2019GZYB8T) s - M WA A HFMXN FEERHRM 90 B RXFARL AR HHEZFNHNFTL.

— ANARAR S AL &7 (1201451195)

EHEBN BT I67T ), AR FEFHENRALHFERFEFLHFEAFTRANKE  ALHRAEFIT LT
WBATH B AN T REE; HHRL995) . F.HRAMA LHFRRXFEFEFRFERMAEARLL. R
HEABITABAATREE RERNSL ). B JAREA T MRFIAFTEFRINZK, MEHR
AR R T AT AEAARREE Rk FSU993 ). F .o dmA, LaFLxFLF5ERF

e AR 4= B 50 A AR 0 7 )« Ak B8 R

o7



BARZ T

F3sHE FI1LWY

DAAXF 53 T3 B A7 Ay s e X 3R B9 A AL ) 40 5
PN R NS B S o S e o B LN ol A [
PRI A5 o — H AR R TT A OIS 5 1 J
1) B AR R AR DL s 7 38 AT I AN ) B £ % 53 1
FE AT A B FEAL I J TR A 1 A
£ 4. 8 (cognitive-affective personality system,
CAPS) N Ay o 41 2145 55 14 0 380 25 006 A AR 1A
-8 AT L IR e SR D AT . ST AE R
ZH AU B DG BRG 85 R 2R, AT S5 XU T BE 5 i o B
T RN S R B /R 0 CAT . IR, AT
NN IS YRS I N A RS NS g (S IRSR
SR 43 AR SR A AL 5 SR L T Al T A
SR L T B AT o i B AR A, i — 2 R
SRR ITAR AR T ST O &R L M P CAPS #ig,
AR B IA R T AT g 23 38 5 WO 15 G OT , E T X
A KAT R A, AT W S R YL 2 N ER A
B BRUK PR R B 51 T 5 8 [ A A A ey JoT i
M H. Bl G R I, A A 4 R B O v i R e
PRI & Jg AN 4305 30 W] 38 43 5% W G2 T 7 P N B 1y J
SR, T T 5 e AR R U B 20 LS Bl AT S AR A
FH o 7S SCH A #) g S AN 9005 5% 1) % T B AT O A
P AR R AR BT AL 5 VR T 0 TS B AT
poliSEuy

1 HREE

L1 ENGSS5RIEMTH

JEAL AT AR hy A 35 A5 4 A R K S
YRR QAL FEAT LS AT R — A K
FEAERE R N2 R AT R U T N — X
AL AR E A T HER W A —FRG
Hh Rl AR b SO R B BT T 3 A 5 9 A A
ROl 3 SC ™ 1 R TR LA KT T8 X S 1 T8 A
AN I 52 B L AR XU I 40 5 R BE 0 T G A
HORAT RS R R IUB R L BRI L AUE X
Je A5 T L BOM BT AR AT R R L JEX TR
FERE P 5 Wz 410 s RE ) e 4R LS A R AL A TR
HEBCE A TR T2 5 i DU 45 900 i 45 A A
T BB R RS W de 0 B B AU 2O AT N
SR O T E A TAR SR Fr 5T AE TAE B R BUA L 10
NE . BRSBTS 5T 7 A 2 B TH
W m . S PR R Y AR SRR AR G T
PR IR B A B AT N RAT O DL B
PR AL 5 A A TR IR

BT A B AT D AR D9 — b it 7 14 20 A0 I AT
PR R T R T A 2 O DAAE
FEARW] AT N 7 AR B TS A B A7 o B
58

S UL A S — iR B [ S A Y
S J7 2 X BT A B AT O 5 e T A B LT
JLA 1 5 & B KU 75 90 5 A B 0 AT T L O
XF T JE AR R . A DATE | 5 BB S XU U B
BRALRZ W R Y B To2e i 2 S Bl 1, 8 R B )
BB I B — PR A 25 5 AT A S S it
BOAT g 5 HU e 0 T BB ) R ST B B T
DUk AT A RE 0 R R Y BT R 2 Tl S
1 BAT B A N AR ST H AR 1 B)
T3 FUGTE QMR T ] TP S R g
B, HAVHE S B R L, BT
] ) ) 38 9k 20 S OB ME LAE B s R A O &R L T
T JO R PR 40T - B B S 8 56 2R AR e E BT St A B
130 B BOBAT A v TS X SR T AL A £ 5
AT AU A W0 S50 A6 B A7 A A B 22 i —
SE PRI ] g 2 HA AR T, B St B AT A T
REXT AR STR0™ A 9 A M2 W B3 AN J S5t 3 B
A1 09 o AR 5 SEUE AT 5 3 W] o A0 3 70 fia) 52 0 241
BUARAT RN TR BT AR — R U0 RAT
N LI 3 B A AT B A R A A
SR B B 2 S Y B AT O Y B g AT A St
AT . B8 AN SO B

JEA AT %k 61 T B AT D BT 3 1) 5
(B .
1.2 ERGS ABASHBRASZIITHENTH

HAE CAPS. B 1T 52 R BT B 594> 1A\ 0 B
JCE R T i — AR R T 0 AT MR
— il E BEIHN DR 2R PR N B A JECRIAR AT RE A A
U5 BT A Z AR AL . RS
R B TR E A N A2 b kA A2 [ L
Fe e 21 4 He 32 (AR B B RO T B X T
FEUR SO B 03 BN RN R JE o AR D i A4 |1 Tl
&V AR AR BN B 03 BORK B Y 5
XS 36 B 10 I R R 2 BB AOA 45 T 4
ZUY TAE U3 A FAE A& — B0 . A D6 92 IE A
FEARW] . NER A B 5 QAT E AT N A
@AM 3 ARG

JEAS A AR DA 5 T B3 T ) RO Xk 5 T
P IS N B £33 TR ) 552 W) 26 BRAE LR 518D < 165 - A
T BOM W A JE I MO AR B S 4 5 T
M5 b R A 1) 0 T AL 38 T A B oAl 5 28
AT R AR T 5 T AN B O i O I
FEUk Wz 4T e BE 71 5 #0m AT AR 51 TR 3
F S0 20 TTmk e ASRAS B i i 2L oL L
BT A B AR T RE L AR MEIE B A B R AR
N7BPAR . S OB S ZE5R BT I AL 5 3 [



BT A5 < BUBCES 0T 5L T BIAT S i 5

0" AR T B BB R AN T R
TSR BT O R T AR GBI Y R B e
AR 40 B B O R RE 8 10 5% TR B 2 IR A S S
5 T 0 2 287 A T 2 1 U i R

BN B 03 ORI A B 5 T S AU R — A
B — P AE T B T AT . HAAROK
o PR B 073 TR K P B B3 T 2 X L UA
Z BRI L R TR AR MR 20 OG T 4 8UR R Y
AL AR T B N X HLUR 25 HEATE A B A
OEORZNIY AR TRl A BT TE R BT N B &
3 IR 2 TE 18] 52 W) 5% T 2H 40 B AT O, i S B AT o
VB g — il o B g 20 20 RAT R A 32 B Y AR
By N IE 0 520 L2 R4 AR T Y T
PR B 03 TR -+ 2 T AR B3 T 0k 2366 B AT 28
F L A BF S S 0 B

PR AR N B A7 R A AR 55 1 53 T8 B AT Ay 1]
& A B3 2) .
L3 BNOS BRRKESRATENTA

HeF CAPS . AF IS R S5 RBT fik % )i+ 22
WOR AR SEFD AR AT R TR AR AR
] AE I 5 5 W) D T EOR M e AR T 5 AR B
11 HBURE LS 4k SR U 5 BOR LS
R AN BE 0 IR OR VAR O 4 SR TR
2 L B W B TN 2 SURY RS R S A TR
BT R B X U SR A — B 1 R 1
SRV KT 85 B9 B T 3R 0K B A 4 2R i 2
B IR H OV AU K e 72 0k F 3. R AR
PREE A B 0 2 A SRR AR R B A SRR v e AR
BRI A SR Bl 5T 2 2 B [l
JOL ) — 8l 1

G ARG LB, 02 5 T A H W AR b4 ik
ZHIE R —  HAT N RS TR R 51 T Bk
R 5 o8 B3 T RO U 4 53 R 3% BRAE LR LA
S BARGUT 5 LU S RF 2 B I IBOR i Y 2
R gy 31 AR A AT 5 A A AR T AU T, A
JE 5 5 T AN SRR B 5 By A 5 T LU 2
PR A AU B E 5 SRR AN R T B T OK U 1Y
. HU A B B B S R T
Z I JE— PR e AT HE DL AR A AR 2 7 SR 1Y
W2 A BSOS T B A AR B . e A
Xt AT TE R AT D ok 9 AR IR 3, B T
Gy 7 A AR AT A 2 T B 4R Y B T
GURBN B A X LU B 2 119 ORI

CA TR, w1 ORI Y 5 TR B x4l
ZUR R MR AT - 2 Al i 53 T 7™ A Al o 22 B 4 21
FERENESI I . R 548U Y BB R T

DY TR IR o T e 17 TR 1) 51 T 2% 7= A TRl 4R
LU TR MO T Z M @ AMT R . TRl 1
AR ALK B AR A 25 B g 1 [ 2 4 200 S 55 IRk
I EHLAR A B2 T 9043 5 (e AR sh WL i 1 Bh AT R
A — Bl R T AL 200 ff 0 AT R 38 S — Bl ok
ST R . B 0 B I TR K T 1 A R 2
WO Z B B AT R . & bR A S0 5 T
BT BOR M e & A 2 B T BT . R
Ao R R

55 IR AR TR AN A0 5 B T B AT R Z Rl
MAE (B 3)
1.4 HEBAEMHBM BERERAEHNESDNIER

CAPS 1A hy 9l 175 355 H0 39T 3806 19 A 1R DA 20 B
G AT DA o 30 1 O, e A AE T A AT
b R v N TR A NI 2 0 S | R R Y 28 7 el L] P B
S ST AT I FR L BB B 0 BN AR R B X B
T — BRI — PPl F B 3% DE 1] 5% M 1 K
. BRI, A B 0 BAUK -8 1 5L T
MLV IATT 53y, X 2L E A Bk i 3 8 RS 5t
I3, 2 8 B HE A v /KO R 5 TR L T R 6 5
TERIFZE A0 2 B, 24 B3 T4 A 0 am 1 P 0 N B 403 JB A
IRV o B T 20K < P B AR B B3 A A A 1 R
& T R AR I B B AT T I 7 A A v 1 R
WY LR LTI AR SCHY T R AT - RN B
13 SN - 175 T AR - B TS Bh AT R ) — A X R Ay
BERL, PRI, AR SO0 an R R i

PN B 003 S 5 17 SRR T R A S 5 5 A T
HBhAT N 5 F b R ERE P A VR (RGE D

ZE b LARTFISA A T AN 1 Fis i B E AR

W EBA S RSN

AR

R THBAT A

B1 BigkR

2 WARFAE
2.1 HARXMHK

AW 5 LA 5 A8 AR i I8 =X, SR B i 4R 5[] 45
55 2 [) 2 W R = 6 T AR L b L) R A AN [
Al B 4 BB T AT [ 5 A A . R AT B R AR [
T 1A 25 1 52 ), AR BIF 5 43 1 A 1sf i) B Wie 42 5B » 4
A1) B 1) B P ] o 58— Uk R A el B TSRS A 4
FUUSRN O GG B G 5 kA i TIHE

59



BARZ T

38 1L

YT N B 3 BN I B i LA B 5t TS Bh AT R ) 4
PR VR R A 359 i 370 4y R A ) 45 5 e 28 [mT WA B
P 190 5y, 7] 4 R WK A 51.35% . 7 5] Wi fY
HRRE AR B b, B S HE 33,7000, &tk
66.30% . AW, MERR B T8 E,30 Z# LIT R
T b 80.00% . 2# 5 Jr T - AN B A= - BF 5T A I
DL 25 5 T 0 1 57,90 % . B 5r 9% ) O T L 3
MR TSR EEMARK L, W4 86.30%.
T AR 5 T, TAERRIZE 3 4F B L iR T 5
81.10% . HeJi » 24wl p= BUME i 1 » B8 A oll 1 5
T3 64.70%,
2.2 METH

A 7 BT A PR A0 00 e T L SR A R A L
FEAI 5 A v 14 e 38 L SR UM F — T 2R 1) 7 2 DA 4R o
HRBIEMMER . B T AR AN AR B AE R
Likert-5 Z0F 435 ok i i 4y U 26 48 &, 2 &30 [
R ~457 AREE AR AR TR AR R W .

(DA . SR HFBAA SR S5 I K 5
R B E A B AT 55 TCTE B B il / fl 25 R B IR
117, HERERFR PO TTHEEH R « RE
0. 83,

2)NFBAF N . R Stamper fil Maste-
rson” " JF & 1 6 U L R B H R < TR R 3R 2
PR NFEN" . % R TE AW 5T 0 o B L

a RECH0.87,

) A& . R Gao D IF K 5 i
B H S an SR A S AN AR R A B AR A —
HAERMNTAR TAE”, % FE AT b i 5 e 1
oo RELH 0.91,

(DB TH BT . R Farh %99 45 il (14 3
R 2 L B O 3R R R Bl R 0 [R) S8 N TAE
W7, % R AEAR DI TR B o« R
7 0. 83,

(5) BLAh .« 275 LA SCHR A 55008 51 T 31 LA
I TN R VA& 1| I R (X T G| RSP/ K DK (R k|
AR DL A8 R E R

3 HiESWESMEER

3.1 HESMEERFTERELRR

ABFFEIE Amos23. 0 B4 X B 455 L 9 BN
B0 O R i LA R B TS B AT O DU A AR R
FrRUEE R T3 4. ol T R A A i D AR SR
AR EAT T AT RLAR BE A A A A IEOR M DL R Y
PN B O AR B AT 3 N R AR, Ik 1 BT
7R 5 HA = A T A BOBUAR L AR L DO DR B A A 17y
LA WO B (y/df = 2.33, RMSEA = 0. 08,
SRMR=0.06,CFI=0. 95, TCI=0. 93) , iX % W] A&
BT 4 A7 i BA B 1 X3 R

x1 BIEMEFISAERLSHEHEEE (n=190)

15 x df x:/df RMSEA SRMR CFI TLI

DU A HE RO . AL AC, IS, HB 111.75 48 2.33 0.08 0. 06 0.95 0.93

=T R AL ACHISHB 227.21 51 4. 46 0.14 0.08 0. 86 0. 82

TN T R AL LACHIS+HB 373.73 53 7.05 0.18 0.10 0.75 0. 69
HUH P AR A AL+ ACH IS+ HB 522. 47 54 9. 68 0.21 0.13 0. 64 0.56
O [R] D5k B PR A A 111.75 47 2.38 0.09 0.06 0.95 0.93

T CALURBALGUS:  * ACT AU IR T 5 “1S7 A0SR A B B 0 S s “ HB AU R TR B A5 08 %+ Fom & 7R IR 7

TPk R AR B TS, L, AR SCR M
h 5 v R K 0 AT e AE e f S [ Oy vE A 25 R, T
96, K H Harman B[R 18 56 77 e AT K 50 15 il 3%
1AL, B R A DL G RORAR 22 (o* /d f = 9. 68,
RMSEA=0.21,TLI=0.56,CFI=0.64,SRMR =
0.13) o FHyk . R il 3w vk 8 J7 ik 9+ 19 5 vk
bi oA oA 1 I e W1 S R L oS R T == i E
B A 6] 7 vk T A DR B R AR ) UL B
WA S o, XS R AR SO AN
) e 7] 3k Al 2 1) R
3.2 R MSEITSW

AWEFE R SPSS23. 0 B A4 X 45 A8 5 AT T 4
WYEG . R 2 Al ARSI OR
(r=—0.40, p=<<0. 001) . NFEN F 5 JEHN Gr=—0. 45,

60

x2 TEARTENHEMREZERBEXRL(n=190)

A M SD 1 2 3
1. AL S5 2.68 | 0.90
2. THUKH 3.71 | 0.73 |—0.40"""
3. RSNG| 3.77 | 0.70 |—0. 45%| 0.59"
4. BTN | 4.06 | 0.58 [—0. 28| 0.46% | 0. 49"

e R p<L0. 055 FRIR p<L0. 01 FLIR p<<0. 001 (A EK:
®).
p<<0.001) , B3 T4 Bh4T A (r=—0. 28, p<<0.001)
35 UM O s RN B 0 RN 5 1 R 1 (- =0. 59,
p<<0.001), B T H# BhAT A (r=0.49, p=<<0.001) &
FOEA G 1 BRI 5 T B AT o W3 OE A G
(r=0.46, p<0.001), X %6285 J A S 4& i 1)
AR BRIt T W) 2 SR



BT A5 < BUBCES 0T 5L T BIAT S i 5

3.3 RigKI
3.3.1 HEMMHKE

WS A H SPSS23. 0 84, 5% F 2 W Il 14 ik
X EL RN HEATAG B . 25 R R (38 3D, mi A 4
18] 5% Wi N RN B 43 R (3= — 0. 42, p<<0.001) 5
PR N B 7 8% 1 1 1] 52 Wil 15 R 5 (8= 0. 51, p<<

0. 001) , AL 45 3 11 1] 5% Ml 1 & 7K 35 (8= — 0. 38,
P<0.001) 1% IR s 1F ] 52 ) B T35 Bl 47 ok (B =
0. 43, p<<0. 001, RN B £ B I [9] 52 W] 5% T %%
BT R (B=0. 45, p<0. 001) , AL AT S 17 1] 5% ) 531
THESEIAT R (3= —0.27, p<<0.001), &% 1 75 %I
Lvgf1o

£3 ORASWERBE(n=190)

. AN B 3 1% 1 IR BT BT A
- MR 1 R 2 ML 3 ML 4 R 5 ML 6 LR 7 A 8 RO | BERL 10
5] 0. 10 0. 07 —0.03 —0.06 —0.09 0.07 0. 05 0. 02 0.08 0.05
e 0.15 0.13 0. 33" 0. 31" 0. 24 0. 05 0. 03 —0.03 —0.10 —0.09
=295i] 0.08 0. 06 0.12 0.11 0.08 —0.03 —0. 04 —0.07 —0.09 |—0.09
i 7 2 3] 0. 28" 0.23 0.08 0.03 —0.08 0.16 0.12 0. 02 0.11 0. 04
A BRI i) —0. 14 —0.13 —0.12 —0.11 —0. 04 —0.09 —0.08 —0.03 —0.04 |—0.02
N A R 0.07 0.08 0.03 0. 05 0. 00 0.06 0.07 0.03 0. 05 0.03
AN —0. 42 —0.38"|  —0.17* —0.27" | —0.08 —0.10 —0.03
N BN B 1 0. 51+ 0. 45 0. 317
15 I AR 0.43%* | 0.28"
Adjusted R? 0.07 0.24 0. 06 0. 20 0. 40 0. 00 0.07 0.22 0.21 0.26
AR? 0. 10 0. 17+ 0.09* 0. 14* 0. 19% 0. 04 0. 07 0. 15%* 0. 14 | 0.05
F 3.49% 9. 647 3.01% 7.91% 16. 64+ 1.11 3.02" 7.55% 7.31%7 | 8,37
T R p<C0. 05 FoR p<C0. 013" FoR p<<0. 001 B I .
3.3.2 #XFTHEEE x5 BXPNABERRER
KHFFAE DB SPSS #A4F (19 Process )7 - % I - Boot | BootCI | BootCI
5 R " e peam
Bootstrap # Ht ik 5 5 il BE 5000 % B 58 £ 1X 18] e ki | TR | LR
S ) 2 2 —0.15| 0.03 | —0.23| —0.10
£ 25 ke S > 0 AT S F AN 7 M 4
F B A K S Sy 95 96 F (B o B ek 4 2 HE AT T o T U B R R
e RERT~NHNS b 0.08| 0.03 0.14 0. 04
. = PN — 0. - 0o — 0. —0.
56 AR Process #2 )7 H1 iy Modeld 43 B BT BT
2 = = o G 1 K i —
BRI T P G S B TR ROR | RO R 00|00 | 008 | oo
n 1 T
ISA = I 4= N 1 — AN
0 R TR B PR el VR IS .
SRR 5 0 01 51 A £ YR
Jé'fTéH%an%% 4, ﬂ*ygﬁgﬁﬁ Wﬁﬁk%fﬁ@%ﬂ E/‘J JEH 1 R BT —0. 04 0.02 —0.09 —0.01
& 3, ST 52 0 B3 TS B AT R RN B —0. 12, 3 WA N

ST X BB AF X E g [ —0.19, —0.08], &k 2 1%
ES| o 1 S i T N S S RO W 7 i O s S
M52 W) 5% T B A7 24 ) 8800 B o — 0. 11, JH: e % i
B EAE X E [ —0.18, —0.06], fleix 3 1453 1
59iE .
HWR, A WF 58 ) A Process £ F # #Y Model6,
2P K5 T BB B 3 SN 515 SR o A AL
SR 51 T B AT R i Ak B o B k) B =R A L
B IBATHE R IR 5. AT 18 i AN B 1y J%

x4 NBASHRAOEFERARERNTLERBER

R i (i Boot | BootCI | BootCI
o pRER | TR | ER
A S 3 Iy

L W%Mig”” —0.12| 0.03 | —0.19 | —0.08

B — 0 T BT A

T G R

B Fﬁtig(m —0.11| 0.03 | —0.18 | —0.06
5O AT N

15 BRI ) 3 A 52 e B3 TS B AT R A 1)
BN — 0. 04, Hfy XF W) E A X | S [ —0.09,
—0. 01 ], AL 07 5 17 (] H2 340 {E o — 0. 15, &
{5 XA AN AL 5407, B AHERLN B 2 . B LA A
B0 1B 5 1 R A 1 X A RO R S YL R
W4 15 B RHIE .

L

AT BRT TR X R T AR B AT O 1 5
M o I IR 15 0 o & PR L B — B R T
PR IS N B f7 JREC AT 5 AR U A BB 3 5 i) B3 T
B AT g ad A v ol 2 i R o AR . E B IAT IR
A - O BT X 5L TR B AT BA S 5 s O N
TN B 5 TRV RIR TR U A B T 5 61 T3 Bh 47
2z AR R

61



BARZ T

F3sHE FI1LWY

4.1 gk

(DARCFEE T KT 0 TH BT AR %
WF5E . LIRS R T BUR G S A7 0 4 51 T45 Bty
SRy R I IE TET R O A D T AR A AT R
BT B AT S (R 40 1 R0 HL 3 T B AR 4 A
MR L EE R TR BT AR A Z L, A CRE
JERLR T X — A ] SR AR €8 1 R R 7 T 45 AT
R RV X 5 TS B AT R R s i — 2R R T R
F 00 TR B AT R A 5% e PRV R R 5 X 51 A B AT
IS AT T A # 4h 7S .

(AR R T BAA T 52 W 0y T8 B AT M AE
FHMLER ) “ R A467. DUAEAR 98 K 2 Motk & 0 i B
W A S e e B B IR R e S B
AT 0T A B AT o i VR L3, 3 X DL 4 4 T b
7 5L T B AT 0 RIE Bt B . A8 B IA 0 — 5 A~
PTER G A SRS NN S 15 A A 513N
S0 B 5 1% R 1 R v A AR i R R T SE IR A
L s S A R N = R g % S R e i B
BiAT 87 i = A A TATIR AR I T gAY 4 5
XF O T A B AT A PR a2 . A4 T 3R AT
BG5S B AT R 8] 56 & W B, 810 T A
ASTA AL A B8 1 52 ) 53 TS Bh AT A A BIL 1 Y o
WEEST Lt — A5 R T OO -1 B T AR G B 1
1E Y
4.2 ELEBT

(1) A oMb 7 SR B >4 A 25 1) 48 i » 792 B DA 2 B AR
JEAL T A A TH 0 A T A R SR . B A AR
T ER S SO, TEAE N A St S rh R 25
M, AR, 80 J& .90 J& B AR Bt T2 i i 1 Sy 2 41
rf R g a2 2R ) VR 20 A Ak TG BE X 41 21 46
AT AR TR K W B N B B AL
SRAT AR B, — 5 A W RN
2|, — IR M 5 0 37 )8k 5 R MR AN T A N 2 42 AL
FRT.ATRIRSMEE . BESERR T AN
T A Tk A R AR R R . 9 — 5
2H 2] g Ny {4 TR A0S AT A B 5B 5 BRI AL
il g AT 75 40 VR R L E — 25 R A 7 1 40 AT
R A AR PR AR R OR R, [R] E, 21 4A ]
Wiy 30 2H 280 ) 3 Y AE L 38 A0 — B B3 18] 9 B S i
PR T — 5L A G R A

(2) Al o7 3B T B3 T O N B 4 IR 5 1
TR S O B TSR B AT N . 7E S R HUm Y
BB AT HaEd A S S5H8 2 B¢
RN RN HE S S W R B T AU AR TR
AR, 15 D TN A 2N (] 5 5 AR L HfE B By T
2 AR THANAT . — 7, AL 5838

62

PRI BRI T R ARSEHLE] SR BGE A S AT
% VR A P S A L B A VR T R R AR 1 2
SCHRFPR T AR T B TP N B 3 I8 RN R 21 2 1
JEAR B 5 55 — T 1T o 4005 25 0L 90 B3 T ) 40 5 5 0 el
VR AW T 52 T4 Ak, A AT 5 B T (A 3
5 B3 T 41 20 U5 8 JEk S5 AR AR
4.3 HMRAERERE
ARSI AEF — B SR BRE . B0 AR SR A
BT R AR 00 1) 35 90 A 3k ok 9 A7 B o4 L X
A BE S B — o VR B i Al ok 1 2 1) T 3k i 22 [l
R HE T R AIESE A5 R TR . A IS B GT T DL AR
HE 22 S0 VR T I A 9k ok R AT ) 1k i 25 ()
KR, HR R AT 5T 4 A R TE) A ok i 4
B DL/ TR R R 25, (H IF S BE 58 4 TH B [R) R 1% 22
BB TR A A BHF 9% 1T DA 22 3 S 00 2 0 9 45 9 LAY
FRAG T Ay FLARL 0 AR 5 B0 . B s AR O3k A —
15 AN RGBS (CAPS) 4> BIKC 56 T &8 A & 1y
TN 55 1 R 1 TR 1R A AR SR AR T R e 5L T
B BhAT M A H A R 2, R R A F 5T AT 21 41 B IR
IR P A 455 54 R 2 CnA g B B 46 1)
)N — A S R A S B TR Bh AT NI
SR S LN

S % 3k

[1] SPARROW R T. SOETJIPTO B W. KRAIMER M L.
Do leaders’ influence tactics relate to members’ helping
behavior? It depends on the quality of the relationship[]J].
Academy of Management Journal, 2006, 49 (6).
1194-1208.

[2] PODSAKOFF P M, MACKENZIE S B, PAINE ] B, et
al. Organizational citizenship behaviors: a critical review
of the theoretical and empirical literature and suggestions
for future research[J]. Journal of Management, 2000, 26
(3): 513-563.

[3] VAN DYNE L, LEPINE J A. Helping and voice extra-
role behaviors: evidence of construct and predictive validi-
ty[J]. Academy of Management Journal, 1998, 41(1);
108-119.

(4] bk, W, AACOY. B TAE SRR 0 5L TR B AT
X A B G0 (4 P AL S [ . 4 B 4, 2019, 16
(1): 64-71.

(5] JEaevs. BIAEAr. 240 &5 800 T3 Ay B 4505 X
BT TAEST R LRI e LT ). 4 #2018, 15
(12). 1789-1798.

[6] FE =4, x0ut, XA SR8 R T K
B EEFT R BT AT o s (0], SRR,
2018, 15(7) . 980-987.

L7] BRZERL, we3CH. W4T X 5 T AAT i m . AR
WG BB R B ERIL ], O R, 2016, 39(4):
927-933.



R R ¥R s Vol. 38. No. 11
2019 4 11 A Technology Economics Nov. , 2019
(8] Xz, EfEA S-S %5 51 T8 BT R 5% m AL — T . 2018, 32(2). 17-26.

[9]

[10]

[11]

[12]

[13]

[14]

[15]

[16]

[17]

[18]

[19]

[20]

[21]

[22]

[23]

[24]

ARBEMMMLI]. AT, 2016, 38(1): 84-93.
HANGES P J, LORD R G, DICKSON M W. An infor-
mation-processing perspective on leadership and culture; a
case for connectionist architecture[ J]. Applied Psychol-
ogy: An International Review, 2000, 49(1). 33-161.
PELLEGRINI E K, SCANDURA T A. Paternalistic
leadership: a review and agenda for future research[ J].
Journal of Management, 2008, 34(3): 566-593.
HAAI, FmioF, 5o, ZRAGTF: oo
S]] AL HAERSE, 2000014) ¢ 3-54.
HUANG X, XU E, CHIU W, et al. When authoritari-
an leaders outperform transformational leaders: firm
performance in a harsh economic environment[J]. Acad-
emy of Management Discoveries, 2015, 1(2): 180-200.
Rk, SRR, ARG XT B TR AT o g m )], B
ik S XE, 2018, 35(17): 139-145.

CHAN S C H, HUANG X, SNAPE E, et al. The janus
face of paternalistic leaders: authoritarianism, benevo-
lence, subordinates’ organization-based self-esteem, and
performance[ J ]. Journal of Organizational Behavior,
2013(1) . 108-128.

R, GEAE, FHE. AEPHBI AT R R E R
B RBLAILT ], v A1 B8 I F & . 2018, 35(6): 6-
16, 108.

MISCHEL W, SHODA Y A. Cognitive-affective system
theory of personality: reconceptualizing situations, dis-
positions, dynamics, and invariance in personality struc-
ture[ J]. Psychological Review, 1995, 102(2); 246-268.
ALLEN N J, MEYER ] P. The measurement and ante-
cedents of affective, continuance and normative commit-
ment to the organization[]J]. Journal of Occupational
Psychology, 1990, 63(1) . 1-18.

BEE ST, AR B NHAME KA T TN
SR A 2O HAERFSE . 2000013) : 126-180.
Jaws, Jesrok. RO, LB R A— KK XG0
FURIPLID. O HERR AR . 2005, 13(2) . 227-238.
TR, KA R, TR T L. BUBCRIZ AL ST X 51 TR i
LS AT ()], IR, 2015, 27(9): 130-
139.

ERBEN G S, GUNESER A B. The relationship between
paternalistic leadership and organizational commitment.
investigating the role of climate regarding ethics[ J].
Journal of Business Ethics, 2008, 82(4): 955-968.
MASTERSON S S, STAMPER C L. Perceived organi-
zational membership: an aggregate framework represen-
ting the employee-organization relationship[J]. Journal
of Organizational Behavior, 2003, 24(5); 473-490.
CHEN Z X, ARYEE S. Delegation and employee work
outcomes: an examination of the cultural context of me-
diating processes in china[ J]. Academy of Management
Journal, 2007, 50(1): 226-238.

IRz, JASCHE, VIR R AR G X 5L R AT
SRR AN B Oy R R AR I . A TR

[25]

[26]

[27]

[28]

[29]

[30]

[31]

[32]

[33]

[34]

[35]

[36]

[37]

[38]

FE®, AR, R TR S A
WO FHEFAT N RAMRLI] ¥ M|, 2018, 15
(9). 1311-1318.

70 o | XS R S W ek /S D Wl (AR BN
WOl B2 A 5 ma BF 52 ()], 8 B AR, 2019, 16 (5):
694-703.

MEYER J P, ALLEN N J. A three-component concep-
tualization of organizational commitment [ J]. Human
Resource Management Review, 1991, 1(1). 61.
XN, EEM. A ZURE RILE fad Bt ]. EIT
EHPES . 2001(6): 58-62.

TR WY, XA, BT T ik A B
EHSER SRR T O IHAE A T, &
it . 2018, 30(11): 164-175.

CHEN X P, EBERLY M B, CHIANG TJ, et al. Affec-
tive trust in Chinese leaders: linking paternalistic leader-
ship to employee performance[ J]. Journal of Manage-
ment, 2014, 40(3): 796-819.

R IREAS, KB, RRB AN A
i 32 A A BT AT S 5 R A AT 2 SN 0 K R
01 Ao H2p8, 2002, (18): 13,

KLEIN H J, BRINSFIELD C T. Reconceptualizing
workplace commitment to redress a stretched construct:
revisiting assumptions and removing confounds [ J].
Academy of Management Review, 2012, 37 (1). 130-
151.

HERNANDEZ M. Toward an understanding of the psy-
chology of stewardship[J]. Academy of Management
Review, 2012, 37(2): 172-193.

ReHpEr, XA, ELAmW. CHAZET SN A2
PR N B 073 8% % 5% TR 7 A7 R B B 5w AL [T .
B3 5, 2016(7) . 64-72.

A, A, DY, KRGS =Jo . hE
KB ol 2L UGS [T ], A L0 B 5T, 2008, 20
209-252.

STAMPER C L, MASTERSON S S. Insider or outsid-
er? How employee perceptions of insider status affect
their work behavior[ ]J]. Journal of Organizational Be-
havior, 2002, 23(8): 875-894.

GAO U X, BIEMANN T, JAROS S ]J. How affective
commitment to the organization changes over time: a
longitudinal analysis of the reciprocal relationships be-
tween affective organizational commitment and income
[J]. Journal of Organizational Behavior, 2016, 1(2).
203-207.

FARH J L, HACKETT R D, LIANG ]J. Individual-lev-
el cultural values as moderators of perceived organiza-
tional support-employee outcome relationships in China:
comparing the effects of power distance and traditionality
[J]. Academy of Management Journal, 2007, 50(3):
715-729.

CR#5 82 30

63



ARz B %38 11

Evaluation of Chinese Information Communication

Capability under the Background of Innovation Driven

Tao Qiuyan'?, Gao Tengfei', Huang Yan®
(1. Business School, University of International Business and Economics, Beijing 100029, China;

2. School of Management, Beijing Union University, Beijing 100101, China)

Abstract: On the basis of defining the concept of information communication capacity, this paper constructed an evaluation system of informa-
tion communication capacity and evaluated Chinese information communication capacity from 2013 to 2018. The results show that, in the con-
text of innovation-driven development strategy, infrastructure capacity, service capacity, innovation capacity are the "troika" of improving Chi-
nese information communication capacity currently and in the future, and innovation capacity has replaced infrastructure capacity to be the new
engine of Chinese information communication capacity, but there is a lot of room for improvement of service capacity, then China should consoli-
date the information communication infrastructure capacity, grasp the information communication service capacity, strengthen the information
communication innovation capacity.

Keywords: technological innovation; information communication capability; comprehensive evaluation
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The Influence of Authoritarian Leadership on Employee Helping Behavior:

the Chain Mediating Role of Perceived Insider Status and Affective Commitment

Kang Wanzhu', Guo Linyi', Zhang Juncheng®, Zhang Jichang'
(1. School of Economics and Management, South China Normal University, Guangzhou 510006, China;

2. School of Business Administration, Guangzhou University, Guangzhou 510006, China)

Abstract: Drawing on cognitive-affective personality system theory. this paper seeks to explore the mechanism of authoritarian leadership on
employee helping behavior, and carried out statistical analysis on 190 questionnaires at two stage. The results show that authoritarian leader-
ship has a significant negative impact on employee helping behavior, perceive insider status and affective commitment play a chain mediating role
in the relationship between authoritarian leadership and employee helping behavior. That is, authoritarian leadership reduces employee’s affec-
tive commitment by weakening their perceived insider status, and ultimately reduces employee helping behavior.

Keywords: authoritarian leadership; employee helping behavior; perceived insider status; affective commitment
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