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Research on Prior Knowledge, International Knowledge Absorption Capacity and

International Opportunity Recognition

Yin Jianfeng'?, Ye Guangyu®
(1. Business School, Guizhou Minzu University, Guiyang 550025;
2. Business Administration School, South China University of Technology, GuangZhou 510640)

Abstract: The deepening development of economic globalization and the proposal of China’s “One Belt And One Road” initiative have
boosted the upsurge of the internationalization development of Chinese enterprises. International opportunity recognition, as the most
important link in the internationalization of enterprises, has become a hot issue of concern to all sectors of society. Based on the
perspective of international knowledge absorptive capacity, the mechanism of managers’ prior knowledge on international opportunity
recognition is examined. Based on 265 questionnaires of international business managers, hierarchical regression analysis and
structural equation model are used to test the relationship hypothesis between variables. The results show as follows. Prior knowledge
has a significant positive effect on international opportunity recognition. Managers’ international knowledge absorptive capacity plays
an important intermediary role in the relationship between prior knowledge and international opportunity recognition. Environmental
dynamics plays a negative moderating role in the relationship between managers’ international knowledge absorptive capacity and
international opportunity recognition.

Keywords: prior knowledge; international knowledge absorption capacity; environmental dynamics; international opportunity

recognition
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Research on the Influence of Human Capital on Enterprise Performance:
The Mediating Effect of Salary

Hu Qiao', Jia Yimeng’
(1. School of Management, Zhejiang University of Techonology, Hangzhou 310023, China;
2. School of Economic, Zhejiang University of Techonology, Hangzhou 310023, China)

Abstract: Based on the resource-based theory and quantitative measurement of human capital, the role of compensation in the process
of human capital’ s impact on firm performance in 2615 listed companies from 2014 to 2017 is analyzed, and the hypothesis using
structural equation model and multi-group analysis are examined. The results show that compensation has mediation effect between
human capital and firm performance. The performance of firms with high human capital and compensation is higher than that of firms
with low human capital and low compensation. When the firm has high human capital and low compensation, the firm performance is
lower than the firm performance with low human capital and low compensation. By breaking through the traditional qualitative research
method of compensation, it provides a new perspective to open the “black box” in the field of strategic human resources management.

Keywords: strategic human resources management; resource-based view; human capital; compensation; firm performance
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