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Study on Executives Background and Corporate Social Responsibility (CSP) “Catering”

Behavior of Senior Executives in Private Enterprises

Wu Lijunl’ > Bu Hua'
(1. School of Finance, Xuzhou University of Technology, Xuzhou 221008, Jiangsu, China;
2. School of Economics and Management, China University of Mining and Technology, Xuzhou 221116, Jiangsu, China)

Abstract: The overall social responsibility level of private enterprises in China is low and there is a phenomenon of “confluence of two
poles”. Based on the executives background of senior executives, the “catering” behavior of corporate social responsibility is analyzed.
The research finds that the executives background of senior executives significantly promotes the CSP overinvestment of private
enterprises, but does not significantly inhibit insufficient investment of social responsibility. It proves that there is a “catering
tendency” in the social responsibility fulfillment of private enterprises, and that the fulfillment of social responsibility is a “symbolic”
or “strategic” behavior. The empirical research has explained the phenomenon of “two-poles confluence”. Further studies find that pay
gap weakens the positive correlation between execulive’ s executives background and CSP overinvestment of private enterprises. It
shows that salary incentive has governance effect on “government intervention” of executives background. Empirical studies further
indicates that executive’ s overconfidence plays a positive regulating effect between executives background and CSP overinvestment.
The above research reveals that the establishment of a new relationship between government and business is of great significance to the
construction of a benign mechanism for private enterprises to fulfill their social responsibilities.

Keywords: senior executives executives background; CSP overinvestment; pay gaps; overconfidence
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The Impact of Interpersonal Trust on Employee’s Creativity in Organizations:

An Evidence Based on Meta-analysis

Yan Chun, Huang Shaosheng

(Faculty of Business Administration, Shanxi University of Finance and Economics, Taiyuan 030006, China)

Abstract: Meta-analysis method are used to carry out a re-analysis with 56 independent empirical research samples about the
relationship between interpersonal trust and creativity. The results show as follows. Interpersonal trust can motivate employees’
creativity effectively, and there is a mid-level significantly positive relationship (r=0.34) between interpersonal trust and employees’
creativity. Felt trusted by leaders and Mutual trust between colleagues has more powerful impact on individual creativity than trust in
leaders. When data come from the same individual, the impacting strength of the relationship will be higher. The impact of
interpersonal trust in employee creativity is significantly greater in the new generation employee group than in the older employee
group. The correlation level between interpersonal trust and employees’ creativity is stronger in organizations under eastern cultural
background than that of western cultural background, so do the organizations in low development level nations compared with
organizations in high development level nations.

Keywords: interpersonal trust; creativity ; meta-analysis
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