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Abstract : This paper expatiates the features of supply chain on circuar economy. Then the framwork of supply chain performance measurement on
circular economy and green measurement index are put forword.
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A New Personnel Section Modd for Saffing Work Teams:
Per spectives from Per son-team Fit

MEN G Xiao-bin, XIE Xiao-yun
(School of Management , Zhgjiang Univergtiy , Hangzhou 310058 , China)

Abstract : Nowadays, there are more and more studies with regard to the issuesin member’ s sdection for a team dong with the coming trends that
team is a very efective strategic unit for busnessfunction. Person-teamfit play a very important rolein the teamwork. We presented the difference be-
tween traditiond sdection and team members sdection, reviewed what had been donein thefidd of personnd sdection modds sudiesfor teamwork
settings. And then we constructed aandyss modd for team members  sdection based on the person-team fit theory. Intheend, we embodied and ana-
lyzed variousissuesin this modd and provided ome st&ffing strategy for a team.
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