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A Review on Sudies of Work Values

YAN GJian-feng
(School of Management , Zhgjiang University , Hangzhou 310058 , China)

Abstract : With the entry of cross national companies and the strategy of“ go out” , scholars are interested by the work values In 1970s and
90s, there were two climaxes of studies on work values Now the passon of scholars breaks out again For going deeper into this domain, we
review the fruit of past two climaxes, and come up with some prospects
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Research on the Assessment of Cor porate Culture under
the Framewor k of Hof stedés Theory

GUO Yuexian'? , CHEN Bao-feng', YANG Yarrbo'
(1 China Agricultural University ,Beijing 100083 ,China;
2 Shijiazhuang Raiway Institute, Shijiazhuang 050043 ,China)

Abstract : Snce 1990s, quantitative study has been animportant method and atrend This paper designed a set of investigating questionnaires
about corporate culture, according to five-dimensona culture theory of Geert Hof stede Some sampling surveys were madein the telecom-oper-
ating enterprises Key attributes and current states were a0 studied by qualitative and quantitative method
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