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1 363 .54
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3 335 .57 .01 . 06
4 314) .63 ] .12 * [-.17* *[-.26* *
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* xp<. 01
* % wp<. 001
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0. 05 0. 05 0 17 * * 022 * *
0.23 * * * 011 -036 * * * - 033 % * *
0. 06 0. 06 004 0. 06
Q22 * * * 016 * * 0 12 0. 09
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An empirical research of Employability, Job-seeking Intensity and Employment Perfor mance

WU Mar-gui* , WU Dao-you’ , WEN Xiao-feng'
(1. Center for Human Resources and Strategic Development , Zhegjiang University , Hangzhou 310058 , China;
2. Zhgjiang Univerdty of Finance, Hangzhou 310018 ,China)

Abstract : Knowledge and network economy has tranformed the traditional model of employment , and it has made employability afoundation
of competition for both employees and corporate employers. This article defines employment performance as job acquistion performance and
continuance performance. Based on a survey of 283 samples, we examined the association among employability , job-seeking intensity and em-
ployment performance. The resultsindicate: Individual s employability and job-seeking intensity is postively related to acquistion perform-
ance, Except for sense of responghility , al other dimensonsof employability are negatively related to continuance performance, and  Job-
seeking intensty mediates the relationship between employability and acquisition performance. Implications for management practices are al o
discussed at the end of the paper.
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The Extension of the W. A. Lewis Modd of the Industrialization of Pearl River Delta

CAIl Tao
(Guangdong University of Finance, Guangzhou 510521 ,China)

Abstract : W. A. Lewis Model faces with challenge and at the same timeit hasits potential of extenson and creation. When making use of W.
A Lewis Mode in the binary economic and industriaization, this area presents a specia model which W. A. Lewi$ Model can not cover and an-
ayses. And such specialization is an growing evol utionary period. Therefore analysesfrom the extenson of the closed W. A Lewis Model con-
ssts elements of capita , the trander surplus labor , export trading and the trander of technology which make up the open binary evolutionary
economic development.

Key wor ds :pearl river delta;W. A. Lewi$Model ;dual structure;industrialize
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