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Descriptive Analysisand Review on Foreign Papers of Employee Turnover

ZHANG Yan-ca'?, HAN Yuq'
(L School of Economics and Management ,Nanjing Universty of Science & Technology ,Nanjing 210094 ,China;

2 Economics and Management Department , Huaiyin teachers college , Huaian Jiangsu 223001 ,China)

Abstract : Descriptive analys's are made from four aspects of date distribution , contents, factors of turnover , and research method on about
200 employee turnover papersin ScienceDirect dataware The resultsfound that more and more researchers put lights on employee turnover ,
and factorsof turnover are made morefocusin respect of study contents, and "theoretical + empirica” methodis applied wide-scalely in 200 pa-
pers Review on employee turnover factorsis made based on Price employee turnover model.
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