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Central Bank Playsin " Prisoners Dilemma"

GAO He', QIAN Hui-feng’
(1 Dalian Jiaotong Unviersty, Dalian Liaoning 116028 ,China; 2 Shanghai Institute of Foreign Trade, Shangha 200335 ,China)

Abstract : Recently , Chindsfast increase of foreign exchange reserve and being the number one of the mount of foreign exchange reserve have
been thefocus and itspotential huge risk and cost have caused the world wide attention The thes sanalysesthe current problems existingin our
country sforeign exchange reserve from the angle of one of the potentia risks--the high mount of foreign exchange reserve will weaken thein-
dependence of central banKs monetary policy. Thefirst part mainly describes the current phenomenon of foreign exchange reservésfast increase
and explains the reasons In the second part , it analyses the interaction between the high mount of foreign exchange reserve and the central
banK's monetary policy , which has the potential huge risk. The last part putsforward the resolutions to the possble existing risk

Key words: foreign exchange reserves; RMB counterpart of foreign exchange reserves; monetary policy
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Organization Structure Section under Knowledge Economy Orientation

JI Xiao-fen'? , BAO Gong-min'
(1. Shool of Management , Zhgiang Universty , Hangzhou 310058 ,China;2. College of Fashion, Zhgian Si-tech Univerdty, Hangzhou 310018 ,Ching)

Abstract : By analysng characteristic of knowledge economy era and comparing advantage and weakness between different organization struc-
ture, according to companies practice situation in our country , this paper put forward the principle to desgn and select organization structure
under knowledge economy orientation for our country companies.

Key words: knowledge economy ; organization structure desgn; knowledge sharing

( 55 )
Evolution Mode,Critical Factorsand Relation Diagnosis between Equity
and Efficiency in China

XIAO Hong-wu
(Institute of Scientific and Technical Information of Zhejiang Province , Hangzhou 310006 ,China)

Abstract : Disposing the relation between equity and eficiency correctly has become the baslic foundation of the economic development. Based
on the property delimitation of equity and efficiency , thispaper put forward that thereisa relation of unity and oppostion which evolvein wave-
like evolution between them, and make a deep analysson the critica factors which decide and restrict it. On the base of it, this paper make a
judgment on the relation of equity and efficiency of our country, draw a concluson that thereis a postive relation between the equity and efi-
ciency in china, so we must reinforce the extent of accommodation towards equity.
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