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Per son-Organization Fit and Turnover Intention :
Sudy on Mediator Role of Organizational Commitment
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Abstract : Through surveying 387 employees from companies ,banks ,government offices or government-sponsored institutions,this paper stud-
ies the influence of person-organization fit on turnover intention and the mediation role of organizational commitment. The result shows that per-
sorrorganization fit and organizational commitment negatively influence turnover intention ,and the influences are partly mediated by affective
commitment and normative commitment. Finally ,it concluded that person-organization fit influences turnover intention by severa different

paths ,and &fective commitment and normative commitment play the critical rolein this complex relationship.
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