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Influencing Factors of Compensation Strategy Choice of M NE

Wang Xiuchen,Yu Bo
(School of Management ,Harbin Institute of Technology ,Harbin 150001, China)

Abstract : Based on the resource dependence theory ,this paper analyzes the effect of culture,system and internal resource on the compensation
strategy of MNE ,and putsforward that the balance between globalization and localization should be consdered when MN E makes the compen-
sation strategy. The result showsthat :the compensation strategy of MN E must be in accordance with the development strategy of MNE;the bal-
ance between globalization and localization is affected by culture and system;resource control and power alocationin MN E should be cons dered
when MN E making compensation strategy

Key words:transnational strategy ;compensation strategy ; native culture;system;MNE
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Economic Analysis on Regional Ecology - City Economy System
Development Based on Ceneralized Resource View

Fan Ruguo' ,Tang Hong®
(1. School of Economics and Management ,Wuhan University ,Wuhan 430072 ,China;
2. School of Gvil Engineer ,\Wuhan Universty of Science and Technology ,Wuhan 430081 ,China)

Abstract : This paper expatiateson the concept of regiona ecology - cit economy system and its substance ,and anal yzes the limitation of the ex-
isting concepts of resource and productivity from the perspective of economics,and richens their connotation. Then it establishes the generalized
resource-based Logistic model on the regional ecology - city economy ,through which the cooperation relationship between production rule as
well as resource view and regional ecology - city economy development are revealed.

Key wor ds :ecological economy ;city economy ; system;resource
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