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Sudy on Development Pattern of Creation Agriculture in China :
Initial Condition and Force-support System

Zhang Jun
(Adult Education College ,Anhui University of Finance & Economics,Bengbu Anhui 233061 ,China)

Abstract : Through deducing the economic theory model ,this paper analyzes the development opportunities and the matching force-support sys-
tems of creation agriculturein China The result shows that the development of creation agriculture needs incentive-compatible institutions and
supporting institutional innovations,needs to improve rura education level and constructs public service platform
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development of organizational eval uation theory and prac-

Method and Its Application of Performance Evaluation of R&D
Personnel in Highrtech Enterprises

Hule ,Guo Yajun,Yi Pingtao
(School of Busness Administration ,Northeastern Universty ,Shenyang 110004 ,China)

Abstract : This paper constructs the eval uation indexes of performance of R &D personnel in high-tech enterprise through anayzing the charac-
teristics of R &D personne in high-tech enterprisesin China Usng the analyss of rank correlation based on the function-driven principle ,it de-
termines the index weight ,and achieves the performance eval uation of R &D personnel in high-tech enterprisesin a sngletime-point. Through
usng the multi-stage information gathering method based on double inspiriting control line it achieves the performance eval uation of R &D per-
sonnel in high-tech enterprisesin a whole R &D project cycle

Key words: R &D personnel ;high-tech enterprise;dynamic performance eval uation ;double inspiriting control line; multi-phase information ag-
gregation
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