28 8

Vol. 28, No. 8
2009 8 Technology Economics Aug. , 2009
( ,
:C93L 3 A :1002 - 980X (2009) 08 - 0110 - 05
1 b
(organizational commitment) : ,
, Becker 20 50
1960 ,Becker™ * ,
, " , Poter
Steerd?!
(identification) (invol vement) 21
Hrebiniak  Alutto™ ,
, GDP
1984 Mey- , 20
er Allen no ” , 1 2008
2000 , 6
, 27 2 18
, 100
5 51 53 4 ,
, 352 1 8 2
; 30 111
:2009 - 06 - 01
: (70571079)

(19899 ,

110



2000 —2006

, 1
350
300 R+
250 +
200 +
150
100 |
50 |
2000 2001 2002 2003 2004 2005 2006
Fby
1 2000 —2006
(http :// www. chinasafety. gov. cn) 2000 —2006
[7]
, 1
1 2000 —2008
() () () ()
2000 35 861 160 17
2001 31 961 64 22
2002 128 1186 111 74
2003 37 1047 2183 60
2004 31 676 155 44
2005 112 1984 222 94
2006 298 1749 329 141
2007 167 1116 131 177
2008 120 919 323 113
: (http://
www. chinasafety. gov. cn) 2000 —2008
1 ,2000 —2008 9
22
, 2008 ,
8l 2008

23

1)

2)

3)

111




28 8

3
31
[9] , ,
, 2
REHEA, A, A,
| [ e 10 & JLe J( =]
2 E
2
2 - B1,
B2, ; Bs,
; Ba, ; Bs, ;
Be , ; Bz, ; Bs,
; Bo, ; B, (
)i Eu, DB, =
; B ; Es 7 A1,
7 Az, 7 As,
(EAP) ,EAP
29 %,
32
5 BE BE B E
E E E 2
:B1 B2 B: A1 Az As
B_ _DL(_S'_].)_ZS
Az A1 As , A Az B:1
(1)
05 O 1115
Es, = 1 05 1|25 (1)
0 0O 0505

(1)
3
A2 A1 Az B1 , Az A1 ,
Y. = 0 6; Az As
, Wz =0 143 P =1 , B1
, A1 A2 As
(W ri) :rs, = nn = (06,1,0 143)
B2 , re, = 2 =
(0.481,1,0.481), & 2
(2 :
[ 06 1 0 1431
Re, = Rj = (2)
0481 1 1
E E
B: B2 (n=2 B —
ax(n-1 _,
> )
e - [0 5 1J 15
0O 0505
B: >
B , B1 B2 ,
Bi B2 E& B
= (1,0 429) B ,
: Wg = (0. 700,0. 300)
We, Re,
: (3) :
u = — - 3
iZ[W"(EJ - R)I T
1+ n
J_21[(W1Rij)]p
B1 B2

E:w = (0627 1 0 308)

) E B BB
A1 Az As
E:w (0. 883,0. 20,0. 451) ;

E:w = (0 961,0 063,0. 130) ;
E:uw = (1,0 0634,0 053);
E:w = (1,0.667,0 259)
0 627 1 0. 308
083 02 0451
R=]0961 0063 013
1 0 0634 0O 053
1 0667 0 25



E

[10]

E B B B )

BRLN
KRR

BYRE \

HETE \

KERE \

pm N

(0. 05)
=1

33

[11]

E (0 2), E (0 1),

E (0 15) , E (0.5), E
w = (02,0 1,0 15,0. 5,0 05) P

R W
)

Az

A1
Az
s u = (0 99,0 148,0. 038)

A1

(employee ass stance program,

EAP)[*2
1)

[10]

2)

3)

4) (EAP) EAP,

(EAP) :

[1] BECKER H S. Noteson the concept of commitment[J].
American Journal of Sociology ,1960 ,66 :32-42.

113



28 8

(2]

(3]

[4]

(5]

[6]

NOWDAY R T,STEERS R M,PORTER L M. The
measurement of organizational commitment [J]. Journa
of Vocational Behaviour ,1979 ,14:224-247.
ALUTOOJ A ,HREBINIAKL G,ALONSO R C.On op-
erationalizing the concept of commitment [J]. Socia
Forces ,1973 ,51:448-454.
MEYERJ P,ALLEN N J. Testing the" sde-bets theory”
of organizational commitment :one methdologcal consder-
ations[J]. Journa of Applied Psychology,1984,69:372-
378.

) . [J1. ,
2007(11) :54-56.

[3]. ,2008(4) :773-780.
[7] . [M].
,2008:35
(8] , .- :
[J1. 2008 ,27(4) :124-127.
[9] , )
[31. 2008 ,27(11) :33-37.
[10] . [M]. : ,2004:
182-183
[11] , .
[31. ,2000(2) :76-81
[12] . EAP [J1. ,2008(8) :
50-51.

The Maintenance of Organizational Commitment in Emergency

Han Xiao

(Economics and Management School ,Wuhan University ,Wuhan 430072 ,China)

Abstract : This paper analyzes possible behaviors of employeesin emergency ,and identifies the antecedent variables of organizational commit-
ment including organizational system ,organizationa culture and organizational structure Then ,through establishing a multi-index f uzzy compre-
hens ve evaluation model ,it draws the following conclusion that the crucia factor to maintain organizational commitment in emergency isorgani-
zational system Finaly ,it putsforward some measures to improve organizational systems ,including constructing personnel selection system ,em-

ployee insurance system in emergency ,communication mechanisms ,etc

Key words: organizational commitment ;emergency ; multi-index fuzzy comprehensve eval uation model
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Comprehensive Evaluation on Simultaneous Removal of SO, and NOx from Hue Gas:

Based on Game Theory and Improving Cloud Model

Zhou Jianguo'** ,Duan Sanliang’
(1 Environmental Science and Engineering School ,North China Electric Power Universty ,Baoding Hebie 071003 ,China;
2 Business Administration School ,North China Electric Power University ,Baoding Hebei 071003 ,China)

Abstract : The comprehens ve eva uation indicators eval uating s multaneous removal of SOz and NOx from flue gas are uncertainty ,and it is not
thorough for fuzzy set theory to solve the uncertain problem In this paper ,the model based on the cloud theory are used to evaluate s multane-
ous removal of SOz and NOx from flue gas,and cooperative game theory is used to assemble the method of subject weight ,object weight and in-
telligence weight. Then ,based on the model of game theory improving cloud,11 typical technologies of s multaneous removal of SOz and NOx
from Hue Gas are evaluated comprehensvely ,and the evaluation results show that this model is usef ul.

Key words: technology of smultaneous removal of SO2 and NOxfrom Flue Gas;cooperative game;improving cloud model
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