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Impact of Fairness Preference on Effort Level : Empirical
Sudy from the View of Behavioral Economics

Ding Chaoqun ,Pu Yongjian,Guo Xinyi
(School of Economics and Business Administration ,Chong Qing University ,Chongging 400044 ,China)

Abstract : The experimental research on behavioral economics and behavioral game theory demonstrates that judgment on thefairnessof income
is an important factor influencing peoplés behavioral and distribution preference This paper analyzes the connection between fair treatment and

employeées endeavor level by applying Reliability Analyss and Regresson Analyss upon the resultsin the questionnaire surveysfrom insurance

agents in different areas of China the finding shows that fair treatment and employeés endeavor level has obvious posstive correlation ,which

has not been paid any attention by traditional managers Therefore this paper comesto an concluson that the excitation motivation which based

on Equity Preference isone sgnificant method to rai se employeés endeavor level.

Key words: fairness preference; behavioral economics;fairnessincentive
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