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Research Review of Core Competenceoriented Cor porate Merger and Acquisition

Sun Zhongjuan ,Xie Wei ,Li Peixin
(School of Economics & Management , Tsinghua University ,Beijing 100084 ,China)

Abstract : From the perspective of core competence-oriented corporate mergers and acquisitions, this article reviews literature about core comr

petency-oriented mergers and acquistions, and capability upgrading after post-acquistions Fnally , key successfactors concerning various sta
ges of mergersand acquisitionsare provided They include strategic centered and well-prepared , reasonably pricingfor core competency , culture

coordinating in firms and emphasizing quickly integrating ater post-acquisitions, and making full use of dynamic command system
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