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Does Employee Perception of
Corporate Social Responsibility Affect Human Resource Management Effectiveness?

Collaborative Mediation Model Based on Leadership Behavior

Ma Jun', Lin Jiaxin', Wu Weiku?
(1. School of Management, Guizhou University, Guiyang 550025, China;
2. School of Economics and Management, Tsinghua University, Beijing 100084, China)

Abstract: Based on the investigation of 1148 employees of 80 enterprises in Guizhou, Guangdong and Fujian provinces, an intermedi-
ary model was built about the positive impact of employees on corporate social responsibility and leadership behavior perception on hu-
man resource management efficiency. The research in this paper finds that the connotation of corporate social responsibility at the micro
level of the organization has been paid more and more attention by enterprises. To realize the corporate social responsibility of employ-
ees from the output demand to the investment perspective, it has become the reference standard system for enterprises to meet the work
needs and working resources of employees. The company regards these employees as corporate social responsibility as the need of work
and the needs of work resources. The employees can effectively improve the efficiency of human resource management. The study finds
that corporate social responsibility affects the efficiency of human resource management from corporate economic responsibility , legal
responsibility, ethical responsibility and discretionary responsibility ; transformational leadership and transactional leadership have a
synergistic role in corporate social responsibility and human resource management effectiveness. The research conclusion has important
theoretical and practical significance for the matching of corporate social responsibility, leadership behavior and human resource man-
agement.
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Supplier Concentration, Corporate Governance and Company Value:

Based on the Data of A-share Manufacturing Listed Companies in China

Qin Zhigang, Chen Maonan
(School of Economics, Xiamen University, Xiamen 361000 Fujian, China)

Abstract: By selecting the data of A-share manufacturing listed companies in China from 2010 to 2017, this paper first studies the di-
rect impact of supplier concentration on company value, and the conclusion shows that supplier concentration has a negative impact on
company value. Then, in the further study, it explores moderating effect of corporate governance related factors and financing con-
straints on the relationship between supplier concentration and company value. The empirical results show that the nature of property
rights and the independence of the board of directors will have an impact on the relationship between the supplier concentration and
company value. The connection between shareholders and executive compensation incentive have a negative moderating effect on the re-
lationship between supplier concentration and company value. At the same time, the smaller the financing constraints faced by the cor-
porations, the weaker the negative effect of supplier concentration on the company value. Finally, the paper uses the multiple media-
tion models to explore the mechanism of supplier concentration. This paper enriches the literatures related to supplier management and
company value management.
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