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Research Performance Evaluation System of University Teachers Based

on Collaborative Platform

Luo Yu', Li Hongchang', Li Yajun', Guo Jiasong’
(1. School of Economics and Management, Beijing Jiaotong University, Beijing 100044, China;
2. Department of Retirement, Beijing Jiaotong University, Beijing 100044, China)

Abstract: On the basis of the research on the performance evaluation system of organizational staff, this paper analyzes the main prob-
lems faced by the traditional KPI(key performance indicator) evaluation method, puts forward the classification modeling for the re-
search performance of university teachers, and designs the corresponding performance indicators, performance algorithm and evalua-
tion system to solve the problems. Finally, the effectiveness and rationality of the system are tested by using the behavior data of faculty
in one school from 2015 to 2019 on the collaborative platform. According to the result analysis of the research performance evaluation
system of University Teachers’ based on the collaborative platform, this paper puts forward the scheme of university research manage-
ment and performance incentive.

Keywords: university; research behavior performance; performance algorithm; performance indicator; research management; perfor-

mance incentive
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Al Technology on Audit Quality:
An Empirical Study Based on the Perspective of Accounting Firms

Yang Yang
(Business College of Shanxi University, Taiyuan 030024, China)

Abstract: With the advent of the era of artificial intelligence, artificial intelligence technology is gradually realizing a high degree of im -
itation of human activities, and can complete repetitive work faster and more accurately than human beings. The introduction of artifi-
cial intelligence technology in audit work can embed audit work into the automation system, change the traditional audit work mode,
and achieve the purpose of improving audit quality. Based on the data of China’s A-share listed companies in 2016-2018, this paper
constructs a model to analyze and verify the impact of Al technology on audit quality from the perspective of accounting firms. The con-
clusion is that Al technology can promote audit quality, and the effect of Al technology on audit quality of domestic firms is significant-
ly higher than that of international firms.

Keywords: Al technology; audit automation; audit quality
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