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Knowledge Sharing Behavior: A Moderated Mediation Model

Huang Yufang, Liu Xuejie
(School of Business, Jiangnan University, Wuxi 214122, Jiangsu, China)

Abstract: Based on the social identity theory, the influence of HRA on knowledge sharing and the mediating mechanism of
organizational identification are investigated, and the moderating effect of task interdependence is explored at the same time. Based on
the survey data of 602 employees, Mplus7. 0 software is used to construct a structural equation model (SEM) for testing. The results
show that Commitment-focused HRA promotes knowledge sharing, Control-focused HRA weakens knowledge sharing, and
organizational identification mediates this process completely. Task interdependence strengthens the positive relationship between
organizational identification and knowledge sharing. When the task interdependence is high, the positive impact of commitment HRA
on knowledge sharing is strengthened and the negative impact of control HRA on knowledge sharing is weakened.
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The Influence Mechanism of Family Supportive Supervisor Behavior

on Female Knowledge Worker’s Affective Commitment

Fu Jingyao, Zhang Lanxia, Zhang Yingying
(School of Business Administration, Northeastern University, Shenyang 110167, China)

Abstract: According to theory of social exchange and border theory, based on the survey questionnaires from 263 female knowledge
workers, the mediating effect of work-family balance in the relationship between family supportive supervisor behavior (FSSB) and
affective commitment is examined, and the moderating effect of boundary flexibility-willingness is tested. The results show as follows.
FSSB has a significant positive effect on affective commitment. The work family facilitation plays a mediated role between FSSB and
affective commitment. The mediating effect of work family facilitation between FSSB and affective commitment is stronger under the
condition of high boundary flexibility-willingness. The research conclusions provide useful implications for enterprises to retain female
knowledge workers and play their roles effectively.

Keywords: family supportive supervisor behavior; affective commitment; work-family balance; boundary flexibility-willingness;

female knowledge worker
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