>q,

39 % 4124 ® K £ i 20204F 12 H

O

i

BEASY TEGIWEZMAR - ETXEALH

1 A > 2 => 3
F A RER BER
(1.7 IF R 22 B, KHE 30007152, 7 R K 2E A JEAE HE 24 58, JE 5T 1008725 3. 75 B K2 L 57 & Bl 2% e , L 5T 100084)

3

W OERFREMFHEAFRAN, AERFRATFEG S 2 XE, REAARARZETT ATRFA T HBHaa R,
(2SR GFE FBAFREZHAA BT O TAFOE RIS, A TS5 RS B fo UK ZANE 38,383 B B4
ST G Hoa, SRR A EY AR AAER AR S, B - R eRARITSHE SRR FEAE,TRLE
REN:ACHFHTRAXAAZEN AP XA REL TR FPNMMER, TERAESZAGRATT ATHATE XA
RZFWMEGXEZ P TERAEBAK, ATMFEXEZ P TNER X RAMBR, L WM, I, 5 T BN IE B A,
X E RGP ANAER LR, B Z N A A5

XKEBR:ATAF;KEAP R RAES; T REGK

FESES F27291 MEKARERG A X EH S :1002—980X(2020)12—0163—08

AT A Ry A 3 A B RNAT Oy 17 L 0 PR B, 6 B AT A A K PR R ) A R X
PRI 25 R B X0 450 R BT R I S8 8 AR 3 o BT LR, 2850 3 5 I 9 o s SR A T 00 1Y I TR ARy 5, R 3¢
PE VRN R AED T AR R B B S 0 N TR HE R S RO S R 5T SR 1 B Y T A 38 T O 4R 1Y
TR BT, A58 38 3 0 TARTE M BT A", BN MR — b S BN BE 815 O A% BE 1 SRR ) R RE 3¢ 1 it
G T AR R 2 B TR E AT TTIZ R

HY T R B A U TR S BUAE 2 H AR Y DT 7R A ARSI ST U, o T AR G A AT
B SRR R . AE B A BFSEH , Hochwarte F11 Thompson™ & B H 2840 5 i T C £ UE & &M T E
TAEG R PRI AE D T 40 % - T R B R R AR R B AT 2 R T @ TR, 2 T A ) 5 e R R S AL
Nevicka 55"/ & B [ 28900 43 38 8 I JE G147 R FRAR T B AR 55 Bk, R4 X Se WF X 0IE 55 7 900 A AR X R
J& B BT S R AR (H R X S R K Z 5 T N B AT R AL AR, = AT R L3l OC AR A A ok L
fitt 9 AR GT R T B SRR R O R . A X PRI R R E T R AR R R AR, %
TG A SO ST - 8 N BR EL 3 5C & A 23 A H AR ST T R S8 S A L BRI TE AL Sl R ok
1, DU A= 5 % 8 2R 405 AT RO B PR A

U R B RE AR F8 H |, OS2 T R SR A 3t 2 i) 5 5 A AR 37 B b B AT g S KB LS 9 T X 4
gL BN R B AT B BT S T R AR AR I 0 R LB, U A PR AE b 23 5
HETEMAPRKER . ARGSETE PR SSAE A8 o 2, 18 B0 B A F M E, wids b NIk B 5 %56, A
AL 7T A 442 T, XAt A8 T LBt 2 PR AR SOl A AR A PR R AE R A AT 5 5 R R AE A PR
ARG RECT B STROK BRI, AR SCH BRI R PR AE H AU 5 T8 Sk 2 18] 1
AEHT

BRAE AL 2 Ah A SCR I 7R H AR STV 52 00 & S8 30 S 25 o ARSI T B AL BRES AR Ry Sk
T XS AL A e 22 B A O AR R e RS AR ORI — A B R AU A RIS
T8 B AR T N BR SCRC 2 4T R PR EEE S ECHE R TR T A AR S B RR
8 A B B AR ) T s B S e NP Bl 5 3 2R 7 AR vh 58, BRI G RER B, T X T A B g
BRI R JE  ABATTEE AT R Al AN B AT ) A, T2 N PR iR g o PR AR SO — 2B ST B AU B L 4R
FIAE ARG TR PR Z MR ER . i BRSSO B IR B 845 5 8 8 PR B 3) %

W75 H #3:2020—04—17

ELTE:BRXAAHFALE ERATa MR R H R L TikfMA G S ERI R (71872096)

EEBN 2 2(1992—), 5 , R ZA B, AFXFHLRHBIF,HEFT @ AT GRRAEH ) & 2K (1993—), %, ¥ & %
mALHE, PEARKFALFRF RN, FET @ MFHN ADTRER T F(1962—)F L F4 A,
L AERFEFERPRBR W EHARAEST AT QAT H AREE,

163



L H39K 12

RN BLAH O 4T HRA AN A RO R 2 0 %
— B EMEMRRE

(—)BETEAZFETREN

RS P IR 0 F1IRBEA DA B TRl 98 R A A0 56T 5 9 30 S A L1
U ARSI RSS20 T RS A SR T FAS U A TR 26, 2 TR A
AL AU N B 3 47 0 00 2 ATV T BT 6 5 A T A BB B 7 X
TR RIS 45 T 52 A B8 5 0 SRS A B 55— T, o P00V S S UK 36, 11 A 5 2
AR5 B o 4 SR B U S R R R S A AR R R AR
I BE TAAE 55 b JCHCR 22 5 U0 . B BF R, F1 259 5 T S0 A 01 1 %
R e, A SO DA (B

1 255 SRS 51 B (HLD)

(Z)XEBHRBFPTIER

1S R B BUIS 1 O T 2 P B ST B BRI 32 o B0 2 1 0 T8 5 R
TS0 R T S A L O R R T A S X R R T S U
2SRRI 6 28 TR A5 o T A o SRR AF 6T 5 A 123 2R 50K 3 05 8 o
DR AT ), D B 23 A 5% 38w SCAE A2 U R 3 A A 22 1D 0 A B 5
B0 EL Xin A Pelled ™ JFRIFE R HE L 56 3R 0 JEA (U7 A6 T AR 52 ) 4 22 T 545 F IR 2 o, 4
G5 R DR 2214 A FE DI D25 52 D 357 2 6

X T AU A AT F 5 R B LD 0 R ER 5 5 R R P R i — O I FAS
S5 L0 R F 5 BB A TIAY 1 T A A FUALIE L 0 3R T TR, R B 7 A1
[ — D % o AL TR 7 — R TR X8 L A0 2 S0 B ROl 9 750 5 2 M 9
53— 7 o T FURLELB LB, 1 205 2 A oS 2 0T O 1, 22 45K 158 0 B L 2
B R TOR . AT A B TR 4 S T A AR 6 T R ) 0 A R R B
Y, B AT R P TR KR

4 T 51 TR MR R 0.0 BN T 3 1 8 55 L AT S BOL SR B TR . —
I3 T FT RS 2 A 5 3R 0 T 7 52 TR T 1 P T A 05 5 3 0 S 3K 3R 00 1 T A 51
PR T A B BB T2 o L Liu S T o R R 0 D 4 0 B, 4 TR 2
i ) 3% 60 T 60 385 060 IR TS 3 5 5% J T, 3R i 2 12030 B 4 . 2 500
WU A0 00 A R M I L R O 2 1 PR WG R 55 0 A 0 8 M 5
SRRV 1M A SO 1 BT R

S F A T A AT TR S 60 B0 (12)

(Z)TEMAHESEMNANIER

AR A A — S R 2 BB TR 0 6 o LA A 2 B TR B R R, A
SCIAA RSy B B A S 0 RS AR5 40 B 0 0 (00 423 1 A 0 0 R e 2
T R 26 UL I B B 56 3R T S L7 S R M 1 0 7 5 — 7 R B
PSSR SERCRERS S (AT L 53— IC I @A U RRE R £ (AT R K A A A S A
0L R 24 B RSB L B RE R 7 e ARG R o g, S B
R T A

AR B A5 SCIA S T B 5 8 o 1 205 O 28 1 TE e S0 X1 T 4147 e 4 B
B TR AT S5 5 R 2 ) 47 4 B 1 60 22 B SR 914 B 5 B 01 0954 1 4 7 5 B
o PR AT SRS B BRI 75 ) 0 1 ARG o1 A S T B
R TR 4 B 5 1 . 19 2 T 0 LB 5 W 5 2 X AT 3 6 X0 B 36 3 RO B S e B,
R T IRHEA 1 285 T S TR, G TR AR 65 TR B AR, R
B B 0T T R L T RS2 A B BETF R T R 5 B B T

164



A RS ARGV R SR R R BE T - 2 TG R LA

B TAEZEHE A T 58 1T A0 By e, N2 i 55 A 28l 2 ] A DG R o

JL 2 N T AT B A A R AT A 22 S o R AR SR ) T FRAF BN, EH R TAER
g, ARSI R E T RS RN A C iR EBRACHWERITE HEDESRMKY T ESREAC
B T T T AR AS BE PR IE X 70040 58 4 M iR Y . DR TT BB 32 B AT Y RO S HEBE IR & &R o
NS 0 O i Bl E AN T 0 ol = I (= 1 B R s = o S e | 32 K R TS St Ve P O E = /' 7 (UK Tl
AT R R JE BE A8 0 A% MR M S AT A PSR . B i AR B AR R T - R e R E X
F N BRAS A S R AT T R AR O T TR R TR R DL RO FERX AR LR, H AR
S AT X BB S AR BRI TR A T BOR T AT, S BRI A O R — Lk, Ht,
AR SCHRE LT R

TIERACIBEE fa i ARG S S X R RZE KR, BN EA IR AL, B 2RSS X ¢ R np 5
F 1E ] 5% ) 85 (H3) o

(M) #FHATFTHHNEHR

LR H1~H3 B 40 B, A SCaE— 20 5 1 g 45 0 rh A B AU B 13 208 401 3 5 O 2R o 5 B AR T Ja B8 17 [
BAERBSE T N EAIE S BRE . Y TNEAIE S, TR A A A Aa w88 =0, RECE S
Hr S ARG R APR R . [, TR U A A RS S 0 TAEZHE, B AN 3 X A 5 R
WA E T WL, Ik 3RS A AR 8 BT Z BREE 7 A BE R R v 5E . AR KRR BT, XU R 0GR
KA AT BN G2 ff , 0T SR 0 IR W 2 055 . 2, S T B AU BE B BN, s S [ A 5 22 8] & A
KRR AT et 10 . B A4 S8 ) T SR A G T B HE AT L AR, A SR R g A 1) T 4 o A
YA 3 2SI, L A RO L SRS T A AR AR P L BB A ARSI M BGE AT N 5] & &
AR, A FETBSHOKE TR, ik, A
DL R TR HE

TIRAST BB A O R AT H AN S TR S
B E B AAEH . BIR R AT BE BB X — P Ay

e &S ; T & AN BB AL, X — A R R - o N
2 (H4) A S BT AUEN L

ZE b ARSCREIS B A AN E 1 s o Al Hrmasgn

—MRAFE

(— VA RERSHMFETE

AL A X Z R oK H I E 7 — KK & /A A1 AFFHEIRE R
AY P B 400 S AT A RY B3 o 6 FF LR TR A 2 00, B 5T N DL wK | WnE I 5 Rt | I i | g
TIEAS Al A Ty B PR R 1T ) 2, AR A I 2 5 08 2 1 1A 7 WG| A28 AD%HER | 154 | 132 |857%
BASHS B B 40 IR 4 RS A LN T [ W s ADGiHEE| 673 | 612 | 90.9%
*ﬂly\bﬁﬁﬁﬁ‘m:@ﬂo igTﬁ%ﬁ%ﬁﬁii%%,zlgi B I/_”W\QJﬁ\EF ‘Fjﬁgﬁg( 132 122 92.4%
e FH 2 68 25 1) 45 9 2 A S MG S P U R e PR P 2 | ss3 o530

b — A~ H o BB SRS B L3R 1,

S — R A T, A BN B A AR RN D G2 AE S A BAR Bt A PEAU B ES N D G iR {
Boo FEEE TR A T O — R A 5 — A ) L BA SIS B B2 1P B A6 AT BA K B A R A, AT BA B DR BT A DG R o
5 o TE S B 1A BN 45 55 A B AR D I v DE E 1 1) 6 S (14T A 430 s 1A BA B2 03 oK 5 B o] e ), 1 Ok R A k4R A5
679 17 VC I 7] 4 , 47 113 57 1A BA 9515 S 566 or A BN AR B o T4 36 43 B 36 BT, 2 5 0 K o e 1) B il 5 oA 5 L
YR A B RS RS R S TR AR AR T O W 22 (p > 0.05) , SR IWIRE AR K K
LA o 7 113 A2 B BA G  ob, J5 Pk 53.9% , V- 488y 36.3 % (SD = 5.92) , V-2 w] il 6.24 4E(SD = 3.23) 5
19.5% HAG K L2215 ,58.4% HA AR 1,22.1% BA W+ K DL B2E D5 . 5664y A BA G 52, 55 15 61.1%,
XA R 29.6 2 (SD = 7.15) 4 EIIE R 4. 114 (SD = 3.37)529.7% B KL 247 ,55.1% B A R B,
15.2% HA MW+ KL F2g

165



L H39K 12

(Z)TENZE

AR 3L 3 TUATUR Y B hE e, O 0 SO AT BRI R . BR T RS AR L AR SO R AR R AR
S PAY 7 o7 B F 7 N B 7 N o = | 5l e

(1) [ ARSI o AR SR H Jonason F1 Webster ™ 4 il (9 £ X6 {28 G270 B, Z BT 44NKH,
iy BN 1A T H IR o DU Ak H B8 < FRVE SR A B RN . % R Y Cronbach’s a REK 0.94, 41
G5 N 0.95, AVECE 7 2281 ) 0 0.82,

() FIEBUEEE . A SR Dorfman Al Howell > 2 il 1) 2 2 X6 F B AU BB b A7 &, xRk o 4>
ZH, A BB A FETEAM . A H R b mAS A AR R R B L7, X AU Cronbach’s a &3
$10.96, 4415 4 0.96,AVE 4 0.79,

(3) KR PR . AR S Jehn " By HER X TR BB AT - TR R ohR A, a4~ H, A
BA S B HEAT A RN . DK H R B RS B MR Z AR AR s, R R
Cronbach’s a &% 4 0.90, 4H & 15 % 7 0.90, AVE 7 0.70,

(4) FIRGAL . A SCR ] Janssen ™ g il 1) 2 26 T J&@ B b 470 i, 46 542 B ol B BA 4505 % [T BA g
AT o W02 2% H R R bl ) 5 B8 5 B T AR U B 5 ip 220K A 45 THR R 7 . % 5 R 1 Cronbach’s a
R 0.94, 41 A 15 4 0.96,AVE 4 0.84,

()Pl AR . LA RBF 9 R T BB (1=53 ,0="4) AFE I BB R (1=K% , 2=AF}, 3=M + K L)
) AL X SRR — AR R 2 R AR SO X 8 N T SR AE AR R AT R

ZARER

(—)EEERESTHER

FEAR 27 T, A S0 M i 4428 5 1Y Cronbach’s o REII KT 0.70; H A 15 B R A KT 0.70; AVE K
T0.70, DA 25 5 e [m] 3 W 2 ST v A8 i B AT R G 0 D oA R o 2R AR D I, T BROHE A 1A A S S 5 A
BA B B3, #4) B x5 B0, AR SCEAE Heck Al Thomas™ ™ [ I HEAT 2 2 KSR TE P 120 M o 1 2400 3 o FE
HIEZ, FIEAIIE R R MR T ES S 2 moE LAEAMN)Z R . R 200, DU R 40 5 72
At (x* = 223.915df = 89; )/df = 2.52; CFI = 0.96; TLI = 0.95; RMSEA = 0.05; 24 [6] SRMR = 0.01; 240 N SRMR =
0.04), HE A E BFEL T =K A a(Ay’ = 612.71,Adf = 2,p < 0.001) . = FH T b(Ay = 1116.65,
Adf=2,p < 0.001) . = FHHE c(Ax*= 605.57,Adf = 2,p < 0.001), Ak, 52370, i fy 722 £ () AVE F
TR TH R RBOEEEIE . 280G RS A SO vb 28 o 22 () B BT 1 IX 40 R0 o

(DR ERITITER

ARG T S A W 3, R 3T, AASIS S TR S 3 U 5E (y = -0.10,p <
0.05), 5XAMRBEIEMAIL(y=025,p < 0.05); RREAMRE T BEAEE ML (y=-042,p < 0.01),
XS 55 R Ja SR BRI B I T ) 2D Bl

(Z)RiIEKILER

M T AR e SR 450, A SCR T 2 )2 RN RN S T B b 3 o i 38 4 B RY 3 W] 0, |1 208 400 5 %k
FEGAA BFEN AR (B =-0.10,p < 0.05), mIt,HIE2] L,

AR SCR ] Zhang 2R A Z 2 R A KB 7 2 (2-1-1 B R 36 4IF H2 . 78 RS AG 36 Al , AS SCXF S A2 1k
AR OGRS BEATHAE 0. HR 4T RYRBEAL LA 1, B ARG 0 OC &R vh R B 3 Y A 1] 52 R
(B=0.22,p < 0.001), [AIEFHIRL4 R, & FR & (A ) fm 52 N8 Si30(B = -0.45,p < 0.001), H AR
A5 X T R SRR R R R 2 2E (B = —0.10,p < 0.05) , BUFFAE R 20 th A 800 o o i — 45 4G 56 3% b A AR
A SR Preacher il Selig ™ $& 1 19 2 B0H L TL HEAT R 56 o i 25 4% 1E 4K # o B 4 SR R, C R wp & 1 vh A
ROV AE R -0.10, AR #ER N 0.03,95% B 15 X I8 [ -0.15, =0.05 ], AL 5 0. Hi ke, H2 153 3 324§ .

AR SR FH Preacher 557042 HY 1 22 )2 U 5 4G 560 7 75 [ 1 (2-1) #5580 [ 5650F H3 . MR Preacher 57 (1 00 45,
T JE VO Y 2 24 S e 1A T BEES Y JAT BN K s T E P oA e T N R AU I E . i T
AR A ARGUG A T BA AN FAL T BB N JE A2, B e H3 R 560 AR SC HOGHE TR R AU B B (413
o) B 2R ER . IR 4R AL 2, AT 5 T R AU BE B (A EE oAb ) 19 28 B 3506

166



A RS ARGV R SR R R BE T - 2 TG R LA

RWREA BEMIER MW (B=-0.11,p < 0.01). Nk — 5873 Z W1 R0, 4 SCR H Aiken 55724 1 19 )5
X8 VA AR S B SR IN — b oE 2% , BEAT T AR R AT . 2 W, N B AU BE B R e, RS
XF 5 2 P S B OF S A SR B35 (B =0.10,0 = 1.82,p > 0.05), 11 24 T J@ A Jy B0 25 &A% i, 3% 46 JH 1E 1)
Z(B=032,1=543,p < 0.001), HiM, H3GF]

k2 LERBIEHRFHSNER

LR A ¥ X df X/df CFI TLI RMSEA | 4118 SRMR | 44 SRMR
DY PR - A AR B N — AN PR 223.91 89 2.52 0.96 0.95 0.05 0.01 0.04
SHFE | TR SR WWRE I 836.62 91 9.19 0.76 0.71 0.12 0.01 0.16
=HFRAL | FEAUIEE S T ESRLG I 1340.56 91 14.73 0.60 0.51 0.16 0.01 0.23
S F AR KRR Y FEES8E I 829.48 91 9.12 0.76 0.71 0.12 0.01 0.16

T« CFIRR AR XS RY LA 5 15 5 TLI 7R 8 v -1 ) S " BB UL 418 50 RMSEA 378 AU 5 i 22 B9 °F J5 AR 5 SRM R 3R UL 43 b M5 2 T 22 19 7 3 {H
HYSF 5 AR

%3 #BMBEAIT LR RLESE

A b 24 FR Yy brifE 22 1 2 3 4 5 6 7 8
1R & 5 0.61 0.49
2. FJE AR RS 29.58 7.15 -0.01
3. F @ vl i 4.11 3.37 -0.06 0.53"
4. TIRHERE 1.86 0.65 0.08 -0.30" -0.19™
5. [ ARS 2.38 1.31 0.01 0.09°* 0.18* -0.01 0.91
6. FIEAL T HE S 4.12 1.13 0.07 -0.03 -0.03 0.00 -0.10 0.89
7. KR 2.61 1.11 -0.07 -0.02 -0.02 -0.00 0.25" -0.54" 0.84
e 4.43 1.12 0.05 0.01 0.03 -0.02 -0.10" 0.33" -0.42" 0.92

TN =566 44 T J& s WAL AVE BYF 7R " 3R7" p < 0.05;7 %R p < 0.01;""KRp < 0.001,

%4 SEREPASHER

N KR RNEE
AT H 1 ) W 3 B4
T JE 5 -0.17 -0.14 0.04 -0.03
T JE AR 0.01 0.00 -0.00 0.00
@ El i -0.01 -0.01 0.00 -0.00
kR TR AR 0.01 0.02 -0.04 -0.03
K F vhge (B E 0 E) -0.30""
@B B (A 1k) -0.34"
45 0.22"* 0.21°" -0.10° -0.10"
o KA R () -0.45™"
M= 0k I BB LB ) 050"
AT x T E AU B (41¥ 1) -0.18"
VS x T @A I B (A E k) -0.11"
AMERE R (0?) 0.84 0.63 0.87 0.71
5 2K T2 KA BR 22 (1) 0.34 0.42 0.19 0.20
HNPIE FRER, o) 0.01 0.26 0.01 0.19
AP E RELCRY, o arouns) 0.24 0.07 0.10 0.05
P RBUR,,,) 0.09 0.19 0.03 0.17

N =566%TJE; Fmp < 0.05;"FEmp < 0.01;""F%mRp < 0.001; 74 RN pseudo-R2.,
K B H4 B R0 w0 T A SR R SCR 45,
Hayes ™42 1} (1 e BLR BOR AT R B0 0 i 25 A 1E 19 2 4

B R (R 5) 2R, Y T RAUI s Brm g, AR 35) 6 TR s

A0S o O 2R PR R R R S ARG 8] AN N fé 3
(indirect effect = ~0.05,SE = 0.03,95% B {5 X [i [ -0.10, 2 y
0.01]), 111 24 T J8 AL 1 5 B B AR i), 3% 8] 32 500 . 3% S *
- SUNEININN 21 BRI
(indirect effect = -0.14,SE = 0.03,95% B XA [-0.20,
e N . B 1.5]
-0.09]) . [ B, R Y 1 A A R AE N 0.09, A5 HE 1R
H0.03,95% & {5 X [a] 4 [0.04, 0.08], K& 0, H ! R Amss PR AN
M, HA 15 3] 32 Hr B2 FTERHESGATHER

167



L H39K 12

A5 AR

IR AR e B(E i) 422 555 17 b i 15 2 95% H A IX.[]

1 A BB (I + 1 hR i 22) -0.05 0.03 [-0.10, 0.01]

AT BE S (3 -1 bR 22) -0.14 0.03 [-0.20, -0.09]
5 98 7 1) A O 0.09 0.03 [0.04, 0.08]

]

M. #HRER ST

(—)EEEX

ARSCIAT 4 IR TR, B0 AU R T BRSSO N B ST A AL o R 2 AR B Y
R R SR s N R 0 ARG R AR S S e (A DG F R AR L R RO AR A, R E
AN R 2 U SEUE T 52 K 22 A4S0 A7 S A0 i R 9% 19 708 4005 1 A TP, 2 8 5 R0 400 17 Ry 58 5 B4 A 7
Jg B RE AR AT R AR X T AT R PR R S BT T, AR SO - R O BRSO R A
K, A3 AT A AR T R O R h S5SN8 S A B /R T BR AR A ST R O e R AR AR A TS A A i
I LRy fif R 1 740 A st SR TR AR

LR AR SCH B T 4005 - 8 6 ZR oh 28 A i R AR S AR 5T . A b 5 F 5 A3, F 5T A A I MK R S G
5% (1A BN Bl 03 1] b 58 ) e % 0 9 o) 25 2 ovp 28 (G001 J@ (] 5 ), o 45 5 N @ vh 28 IE AR A 2 22 AT ¢
EDY L, HARTAT SCHRTE AT A N RS R T T O R b g 1 E O R Y (R AT A B B
PR & 28U C R p 2 A Z SIEDFSE . AR SCRAE TOUR TR AR DT, & B A A S AR T 8 BT R
R E BT ST E S TEMABRCR %, M E N ESSRL . ZMRERAET T RRAMWE
4 T PR A2 S F 5T T R 2 X6 56 R o 98 5 e ORI 25 IR R

PR ARXRET FEMTAHSSSHERSE L, DAEAEARS SRR RZH AT 5l
BN R A A R B A A M EE B 22 5. (HIERE s SRS AT 5 TR
M E O 14 D e 5 5 e 32 5 T T A 22 R) 4 L B 3 5 TR 2R A A 5 R 1 2 A R R SR B 9 S
TR & A (B X 7405 AR RE A ) RS R S ok S i B AR SCUR AR ST T JE AU BE B Y R 1
M LIF BRI E T R BB 88 A A0k S 5 A ARG AR E R b8 . IEEWF SR S5 IR AR T T B 7E 40
SRR R AR TR B A AN 5 R 8 R B gl ad BRI TR LA

A ARSCIR /R T T @A B 2 [ AN 5 N 8 B ah ORI BB A A . BOAR H o 2E A
INTRD, A 7040 R A ) 5 ) — TR, A5 R P — 1T, At AT T2 P S I 2 A AR (R R B R AT 2 R
HH B B /AR B — T A 5 R AR B TS A IR . AR SCE L, SRR N S A RS S R, SUF AR
P BT AR R R, S ECSUT S R 8 Z I B 6 R Ak DT IR R 8@ SR G s A i
Uk, 407 5N JE M E S R FLA il & A RS A B I T S HL 2 R 40 T R DG R Y E AR
2 X — RSB HETT , 7 S8 B IE 20 A% 1 7208 40 S 00 v 3 408 1 s A R

(Z)XEREX

AR SCEAG W5 T A BR R o — T, AR SO B AT A 3 5 6 FR v g€ S e R B SR, X — A
WETHFEEREES TEMARES LR, SFHES FEZRERT TELNELGLS LR, BEGA
T O RE B IS v T 2 D Ol S I i DR G = S 1 ORI o TRSR N AR (- = = g N R R RS 2 T
[, e HBH LRI T RS ERAAE, RIS E A CEHAR NN FENIES . Hik, A S F1E
FASAS P 400 g W S AT IR B S AR 2 TR L S TR AR RN AR R . FHIBFIA
R A R R e FLME LA | 24005 5 T8 AR A i S DL 2R s, A0 N Y 1) R R 3L R A T AR E
b, R B G T TARE S A S,

Iy — T3 AR SR LS B RS B R R T TR S H AN 0 0GR v 5, AR XU B B TAE SRR
X5 R BT T IR AL F A 542 E R B BRI~ L TAED, TIRBEAEAILSEENS .
M E] [ A, R B 2T R A CE NS B, B ES A S A R R T
T R R R A O R RR A LR T AR R iR AR RSB TR AT RE S
ARG S Ao, W EHRELSS A SRS 5E0 TS A SR8 S AL J7 =X, 6l 40 2 P s
I T PSS A R, S T B A 2 R 2R s R s 2 SR e e S A AR SUT O RN, R R W B E T T AE

168



A RS ARGV R SR R R BE T - 2 TG R LA

50V A, R B I T S, 5 R 5 A

(Z)HRBER

A SCABAFAE— 52 1 JR B 5 P AR RS — B4R o 9, JRUEE A SR 2 I A4 25 MO Fe 1 1 ) 25
a2 58 8, JUAR 038 T AR T 9, £ 30 Ai  PROR 36 R 1 FUA R B . AR T LR 1T 55 4
ST 9 9 7 0 0 R R G  . R, X T R SR, A% SR B R S A 10 0 2 S
VG I S L, TR A BT B B P2 AR ) BB T e T 2% . AR5 T 1 2% 1
I 8 60 % WSR2 P R A bR . R L AU B T IR L B B A FE T, K% 1
A B R SR 4 S R B S B TR S A AR AR S R 4, LA 8
R R S R R 2 ) 156 8 0 . DAL S S 0 T LA 30— 25 446 4 500 85 DA 22 0009145 4 0 v
F AT R 30 R i A PR

s

[ 1] JUDGE T A, BONO J E, ILIES R, et al. Personality and leadership: A qualitative and quantitative review [ J]. Journal of
Applied Psychology, 2002, 87(4): 765-780.

[2] JUDGET A, PICCOLO R F, KOSALKA T. The bright and dark sides of leader traits: A review and theoretical extension of
the leader trait paradigm[ J]. The Leadership Quarterly, 2009, 20(6) : 855-875.

[ 3] CAMPBELL W K, HOFFMAN B J, CAMPBELL S M, et al. Narcissism in organizational contexts[J]. Human Resource
Management Review, 2011, 21(4): 268-284.

[ 4] HOCHWARTER W A, THOMPSON K W. Mirror, mirror on my boss’s wall: Engaged enactment’ s moderating role on the
relationship between perceived narcissistic supervision and work outcomes[ J]. Human Relations, 2012, 65(3): 335-366.

(5] PRl &, HaE. AN TEBETR? A8 SX T8 TAES R0 8RR o sx L], B, 2018, 37(2) :
9-14.

[ 6] NEVICKA B, DE HOOGH A H B, DEN HARTOG D N, et al. Narcissistic leaders and their victims: Followers low on
self-esteem and low on core self-evaluations suffer most[ J |. Frontiers in Psychology, 2018, 9: 422-436.

[ 7] DERUE D S, NAHRGANG J D, WELLMAN N E D, et al. Trait and behavioral theories of leadership: An integration and
meta-analytic test of their relative validity[ J]. Personnel Psychology, 2011, 64(1): 7-52.

[ 8] BEAN CJ, HAMILTON F E. Leader framing and follower sensemaking: Response to downsizing in the brave new workplace
[J]. Human Relations, 2006, 59(3): 321-349.

[ 9] BIathr, BREEAE, Ms . B ARBUGUS: I8 B . 16 RS B SR LT ). A5 #ITIE , 2016, 28(6): 131-139.

[10] DANIELS M A, GREGURAS G J. Exploring the nature of power distance: Implications for micro-and macro-level theories,
processes, and outcomes| J |. Journal of Management, 2014, 40(5): 1202-1229.

[11] KIESLER D J. The 1982 interpersonal circle: A taxonomy for complementarity in human transactions [J]. Psychological
Review, 1983, 90(3): 185-214.

[12] ROSENTHAL S A, PITTINSKY T L. Narcissistic leadership[ ] ]. The Leadership Quarterly, 2006, 17(6): 617-633.

[13] GRIJALVA E, HARMS P D. Narcissism: An integrative synthesis and dominance complementarity model[J]. Academy of
Management Perspectives, 2014, 28(2): 108-127.

[14] JEHN K A. A multimethod examination of the benefits and detriments of intragroup conflict [J]. Administrative Science
Quarterly, 1995: 256-282.

[15] XIN K R, PELLED L H. Supervisor-subordinate conflict and perceptions of leadership behavior: A field study[J]. The
Leadership Quarterly, 2003, 14(1): 25-40.

[16] KAUSEL E E, CULBERTSON S S, LEIVA P I, et al. Too arrogant for their own good? Why and when narcissists dismiss
advice[ J]. Organizational Behavior and Human Decision Processes, 2015, 131: 33-50.

[17] 92585, sKlte, 38098 . [ AR 40 5 1Y BUTAT 5 B 53 1220 200 BAT R A AR FHAIL I ———— > Bl 18 15 119 v A 5580 g A5 78
(V] AR 2%, 2017, 36(3): 68-78.

[18] THOMAS C H, LANKAU M J. Preventing burnout: The effects of LMX and mentoring on socialization, role stress, and
burnout[ J ]. Human Resource Management, 2009, 48(3): 417-432.

[19] LIU C, SPECTOR P E, LIU Y, et al. The interaction of job autonomy and conflict with supervisor in China and the United
States: A qualitative and quantitative comparison[ J]. International Journal of Stress Management, 2011, 18(3): 222-245.

[20] LEE Y, ANTONAKIS J. When preference is not satisfied but the individual is: How power distance moderates person-job fit
[J]. Journal of Management, 2014, 40(3): 641-675.

[21] VIDYARTHI P R, ANAND S, LIDEN R C. Do emotionally perceptive leaders motivate higher employee performance? The
moderating role of task interdependence and power distance[ J]. The Leadership Quarterly, 2014, 25(2) : 232-244.

[22] Jijadtis, BRAeale AU BE B ) 5 0 T 3 MU AR 52w [) ], B HLRL% , 2012, 25(1): 35-44.

[23] JONASON P K, WEBSTER G D. The dirty dozen: A concise measure of the dark triad [J]. Psychological Assessment,

169



L H39K 12

[24]

[25]

[26]

[27]

[28]

[30]

[31]

[32]

[33]

[34]

[35]

[36]

2010, 22(2): 420-432.

DORFMAN P W, HOWELL J P. Dimensions of national culture and effective leadership patterns: Hofstede revisited [J].
Advances in International Comparative Management, 1988, 3(1): 127-150.

JANSSEN O. Fairness perceptions as a moderator in the curvilinear relationships between job demands, and job performance
and job satisfaction[ J]. Academy of Management Journal, 2001, 44(5): 1039-1050.

ARVEY R D, MURPHY K R. Performance evaluation in work settings [J]. Annual Review of Psychology, 1998, 49(1) :
141-168.

HECK R H, THOMAS S L. An introduction to multilevel modeling techniques: MLM and SEM approaches using Mplus[ M ].
New York: Routledge, 2015.

ZHANG Z, ZYPHUR M J, PREACHER K J. Testing multilevel mediation using hierarchical linear models: Problems and
solutions[ J ]. Organizational Research Methods, 2009, 12(4): 695-719.

PREACHER K J, SELIG J P. Advantages of Monte Carlo confidence intervals for indirect effects [J]. Communication
Methods and Measures, 2012, 6(2): 77-98.

PREACHER K J, ZHANG Z, ZYPHUR M J. Multilevel structural equation models for assessing moderation within and
across levels of analysis[ J]. Psychological Methods, 2016, 21(2): 189-205.

AIKEN L. S, WEST S G, RENO R R. Multiple regression: Testing and interpreting interactions[ M ]. Newbury Park: Sage,
1991.

RICHTER A W, HIRST G, VAN KNIPPENBERG D, et al. Creative self-efficacy and individual creativity in team contexts:
Cross-level interactions with team informational resources[ J]. Journal of Applied Psychology, 2012, 97(6): 1282-1290.
HAYES A F. An introduction to mediation, moderation, and conditional process analysis: A regression-based approach[ M].
New York: Guilford Press, 2013.

BRAUN S. Leader narcissism and outcomes in organizations: A review at multiple levels of analysis and implications for
future research[ J|. Frontiers in Psychology, 2017, 8: 773-795.

ZHAO E Y, THATCHER S M B, JEHN K A. Instigating, engaging in, and managing group conflict: A review of the
literature addressing the critical role of the leader in group conflict[J]. Academy of Management Annals, 2019, 13(1) :
112-147.

UHL-BIEN M, RIGGIO R E, LOWE K B, et al. Followership theory: A review and research agenda[J]. The Leadership
Quarterly, 2014, 25(1): 83-104.

The Impact of Leader Narcissism on Follower Performance : Based on Relational Perspective

Abstract :

Li Quan', She Zhuolin®, Yang Baiyin’
(1. School of Business, Nankai University, Tianjin 300071, China;
2. School of Public Administration and Policy, Renmin University of China, Beijing 100872, China;
3. School of Economics and Management, Tsinghua University, Beijing 100084, China)

Recently, in the field of leader trait research, leader narcissism has received wide attention from scholars. Although the existing

research has explored the effectiveness of leader narcissism on followers, few studies paid attention to the relational mechanism linking leader

narcissism with followers’ outcomes. Based on the leader trait process model and dominance complementarity theory, the effect of leader

narcissism on follower performance is explored, and try to reveal the mechanism and boundary condition underlying it. Through a multi-wave

and multi-source questionnaire survey in a financial company, the results suggestes that leader narcissism negatively affectes follower

performance by inducing relational conflict. Follower’s power distance negatively moderates the relationship between leader narcissism and

relational conflict such that the positive relationship is stronger under the condition of lower follower s power distance. In addition, when

the level of follower’s power distance is low, the negative indirect effect of relational conflict is stronger, and vice versa.

Keywords: leader narcissism; relational conflict; power distance; follower performance
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