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Az — Wﬂﬁﬂ,Brown #1 Harrison" "’ L%i%i%ﬂﬁﬁaﬁ%ﬁrﬂ,*@ET{%EEEQ@IEFB‘JT%@?’EJ}T&{W%O ok
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administration) B FEFF AR T1E , R4 A 40T B RIS W BT 2 BAIIA R 5 46 D5
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10 4E LA 1 14 20 22.2 8.9
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F(RTARR] A AR sz b 5 TP U 5 4 R A SEMa ™ X PREE Y 5200 7 < X 24 s A X Y 52
M) Yo 25 Pl T BE B2 2N S 1 AR — B B2 (B Cronbach’ ) 24 0. 89,

(2) 45 B . A SCek 4 [ Neider F1 Schriesheim ™" 2 il 19 2 M40 S B ook . 3t 4 N 4H,
FH T T X SRR B 4 40 B MR PPN AR A AR AR T, I A% H s 0 < FR iy BT M Y 1
ATl Z (AR BH — P 4%, 1% 3R Cronbach” o 24 0. 94,

(3) FI@sE L, AR SCREL Grant™ Sl (0 R0 & F 8 (B Sahbl, 34 A 46H i TE ik
FrAFRIPH . DA% H 23 0] Sy < AR 24 il B A7 78l A IR 23 B2 B B 52 e o Fe ke AR B 45 iR
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(4) FIBTHERSIFAT N . A SCREL Voegtlin™ Zht il 1t 1 22 it F & (9 AR BG4 T, it 5 45
H, M msefs AR IE . W55 B s By 32 78 the S0 AR A [8) A1) 45 AH SC O IRoR 7 45, iR
Cronbach’ o 7 0. 85,

(5) FIBTHAEAIHT . % Scott 55 X FRIFAT M M2, T & F @ iy ST AER el RA Y, Hhit 4
ANGH BT TP, M A% B RBIA « FRRRIE 4R 1B A ARE | DL SE B2 ) B R 25 A DGR Y 3
T4 %32 Cronbach « {H M 0. 88,

(6)fE Az, I BFERM, T IRAYAER M ZHE R EAEN SN D Gt XA T S
R e — AR AR 0 AR SO e A 1 GE AR A TR

(=) iR mg

AR S ) ) D7 ik AT BRSO | DR IR AT B e A S i, i S R B 1945 B S R 3T b, B
PRI 5 AS Sl AR — PR B Bt R 38 r B IE 2% BAHDC(CITC) CP¥ 07 20 il & (AVE) (HE1E
JZ (CR) 465 5878 B MF BE il B PR 120 B4t R AVE V- J7 i EU B 435 SR A 8 i 1) IX 4030

RIS, F T S AR, A SO 22 2 G [l VA X SO i BB AT G it o0 i o AR ORI
T AH DG T 1) A O AT BN B b At A8 i (1 R IR 00 e LSk R & Ak s bl  SRAE RS AT T
ERGH) W RARZHAS B, X ROV AR, R FHBEALEUE B AR AR JEA TR0 s %k 2, fif
H Preacher F1 Selig(2012) $ H} A% 5 T 22 15 1 I S 8052 B R 1% $ k2 ( Monte Carlo Bootstrapping ) K36 22 )2
WA X B 3, A SCH T2 R R RN A S IR LA AT BRI T X TR 4, AR ST
AT O 22 M LE O S EG A RIS SR A 305 P A A 5 300

M iR ER
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TEAZ BET7 I, A5 B8 T A 78 8 1) P 8 — 301 {5 B ( Cronbach’ o) Y33 0. 70'%) | bk i 4k PR 7 4% far # 5F
0. 50" (FRuEAL R T2 far AR ARAE 4 0. 60, KT 0. 50 A LIEH%EZ ) , CITC #id 0. 40" (CITC ACFE /M T2
] AR 228, 0. 60 N ERREARHE, KT 0. 40 AT ARG 3237 ) ,AVE {Hlid 0. 50' (AVE (RFF4RBUy 2218,
FH ARG 4645 46 78 5 N — 2t AVE BRABFRE A 0.70, KT 0.50 7] LAgi#%2) , A 15 (CR) # it
0.70'”", Z¢ b Z5 A AT AR B X F AR RAG I8, FLREA B %, 38 1 b ARSI 3045 3 2 ] LA bk 352
(1), R WA 90 A 1 B BT A5 B R AU BE . A SCT A AR 5 1 AVE P HI R TAIC R 8, R 4%
AR 2 [E ELAT RAFII XA (R RUE T AN R 3 2,
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Xe/df =1.96< 3, LA HIA REL CFI=0. 92, T iR 2= I RMSEA=0. 08, AruEfLI riidin2: SRUR=0.06) , H
R TV FAER a( R0 MH A=61.59, B HHEAEUE Adf=4, B EE(E P<0.001) , U FHER b (A=
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x2 BGESRESWER

A AR W% H PR AR ng cITC Cronbach’ CR AVE
RLO1 0. 86 0.62
RLO2 0. 86 0.57
25 A DG 10 RLO3 0.72 0.58 0.89 0.87 0.58
RLO4 0.57 0.45
RLOS 0.76 0.59
AUTH1 0.92 0.53
o AUTH2 0.96 0.49
KIS AR UTHS 0. 60 0,60 0.94 0.91 0.74
AUTHA 0.85 0.51
PO1 0.63 0.74
e PO2 0.85 0.71
TIE R 2 sl 03 085 073 0.91 0. 84 0.57
PO4 0. 69 0.73
RI1 0.70 0.81
RI2 0.55 0.74
@ ST RS AT R RI3 0.54 0.68 0.85 0.83 0.51
RIA 0. 89 0. 80
RL5 0.84 0.76
INNO1 0. 60 0.76
S INNO2 0.92 0.76
TlE s A INNO3 o 0. 7 0.88 0. 80 0.63
INNO4 0.64 0.70

TE: RLO ARAR TR AT T 1] ; AUTH AUHE U LI s PO ARUIR AL 230 HL 5 RL RIS TR RIS 5 INNO A8 TR0 .

3 WIEHEFERDH(N=225)

Ay A ¥ X2 af X2/df CFI TLI RMSEA SRMR
R TR A BEAN AR 1 X N — AR 391.55 199. 00 1.96 0.92 0. 90 0.08 0.06
S TlEEL SIS T & T
B3 T ¢ o h 453. 14 203. 00 2.23 0.89 0. 87 0.10 0.07
PATER 2 e gt
" TRITEMS TS AT
£ N 478. 42 203. 2. . . 12 )
DU PR AR b BNy 78 03. 00 35 0.88 0. 86 0 0.07
" TlEE LSS T8 5T
piAI h
DU P T ¢ A 15 0 546. 65 203. 00 2.69 0.85 0.83 0.14 0.07
TR T AT R4 34T N 5 AT
= NP KEHFH AWM FHIEMST | 650.19 206. 00 3.15 0. 80 0.78 0.16 0.08
@A LB I

(Z)EREAERERE

KRICRHT 208 5 2 A IEIEAT 0] P AR B 1+ DU /N 8] 07 AR 25, (3 i AR SO 1 T 8 sEAt 2
L SR AT R S TEAE R Y B R 8 H VT AT AR AR A [RIR J  A 25 AU 3 Ttk SR FH BRI
TR — R 45 B, AR SO S R 5 9k D 22 DR 6 R 2% H R R R R 31..03% (S IR(E N
40%) o FHIEAT I, A SORNAFAE ™ 5 1) TRV 7 v A 22 [l 7

(M) iR ST TSR

T AT HABEG T BT AHDCEE S a3 4 T, S A R 35 A G 5100 5 R B SR AL S ML 35 B AR G
(A FE%E 5=0.22, P<0.01), FM@EEHLEhILS T e s RS AT 8 B IEAHC (6 =0.41, P<0.01), T
JB A SIS T B TR B B E IEA K (5=0.49, P<0.01) 5055 5 T )8 B2 shHL g ZEAH %
(b=0.52, P<0.01),

(&) BZHRIEER
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x4 WRESEITEEXRHER

A5 i 4 R Yl | bRk 1 2 3 4 5 6 7 8 9
1. T4 32.70 | 7.81
2. T @) 0. 54 0.50 | 0.19"
3. PR ERE 3.34 0.61 0.09 | -0.03
4. TR 4.92 4.27 | 0.22* [0.23™ |-0.14"
5. B R 2 AH O S 5.53 0.91 0.01 -0.03 | 0.13 0.08 | (0.89)
6. NS H I 6.21 0.96 | -0.01 | 0.10 0.07 | -0.05 | 0.06 | (0.94)
7. T &R L 6.30 0.93 0.07 0.06 | 0.16% | -0.01 | 0.22* |0.52™ | (0.91)
8. @ SAT RS 34T R 5.63 1.o1 | 0.17" 0.04 [0.19™ | -0.04 | 0.14" | 0.34™ | 0.41™ | (0.85)
9. )@ TR B 5.59 1.22 0.12 | 0.16* | 0.18* | 0.03 | 0.35™ | 0.33* |0.49™ | 0.43™ | (0.88)

TR P<0.05; 7 EIR P<0.01, "7 FIR P<0.001,

x5 ZRRERSTER

. FEALSEL I ST RS 3T & T AT A
A Bom | Bowo | Bm3 | Bowa | RS | Bile
ARJZER
ka3 0.01 0.01 0.02 0.01
50 0.09 -0.07 0.01 0.25"
ZHEREE 0.17 0.13 0.15 0.13
Jis ] 0. 06 0. 06 -0.02 -0.01
TR EA S B BE k) 0.21* 0.26™
GRSk (Ao E) 0.51*
LilIN=3
1o B A 35 A DG 1 0.19° 0.17° 0.12 0.05 0.33* 0.27°
TIE A S B HL(ALE) 0.38" 0.49*
R LI (A E) 0.44*
150 5 ) 5 M DG 3 1) < AU LS (1) 0.05
TR R 2 A OG5 ] xS B S (LA P k) 0.15"
MUE RBU(RY) 0.07 0.34 0.08 0.22 0.13 0.30

1E:N=225; “ R P<0.05; * 3R P<0.01, ™ F/R P<0.001; R* J pseudo-R*; SO {RIE 5 FI 25 e e 1h)

B AR A T S B A R 2R AR e T T8 SR AT W IR R (5 =0. 33, P<.01) , 1fi
X I8 AR RS S AT I AN B35 (b=0. 12, n. s, n. s {83 no significance) . H I, B35 1 RG] TR,
[E&XCEIFE

AR Zhang %5 4R H B 2 )2 R AR5 12 (2-1-1 BRD) IO UGS 3 AR 4, 58 Zhang 251
AL, ZE ISR , AR SO M2 R A A8 i (GRS 3L ) AT 4139 {8 0 Ak ( group-mean center) ,
F 5 TR 1 TR R SR AR DG S m) AE 1] L RE R R JE SR A S EHL(b=0. 19, P<0.05) ; [AIE ALY 3
BoR, N EFEASSHLIE 0] B R SRR FAT R (b=0. 21, P<0.01), K, FEEtSELE 4
AT B RIS H T T8 SRR AT MR, EAh, IR 22 18 1E A Bk o T 25 SR 5 I, e A
FEAAEH SN T B AT RIS AT I B 433008 4 0. 09, AR1EIR N 0. 04,95% 1% 2415 1F B (Z X [a] K [ 0. 03,
0.19], RELH 0, ZiH LR Iras AL, ik 3 155 3Kk,

RIS 5, = B R 35 A0 O T 0] IF 1) B 5 M 1 & R AL 2 8hHl(6=0. 19, P<0.05) ; FJE ¥+t 3hHLIE
] B 520 T & AR NEIEN (6=0. 26, P<0.01) , I H iS4 F f5 AH G S ) 6 52 A CREA Ty 1 52 0l [F] 4 1
F(b=0.27, P<0.05), W, FEFESPILIA A T R ER A HE Tt T g ST B8 1,
BEAN 2545 1 B3R HE A SR I | = 8 R 25 A0 63 T 1m0 xR AT AT A [R50k 0. 07, AR
0.04,95% 1R ZMEIE B F X ER[0.01,0. 19], KA1 FE 0, HIL, 204 LRGSR ik 4 1350 8F,

XRS5, A 2 R R g0 2 [ 1x (2-1) BEEL  HEAT A 90 Horp 23 (e 1T R A T
T LS KO s A BE A oA N RS IR B T 8 (B i 22 5% . R AR SO AR T
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AR SCOR SRR Bk (S fE Al ) OES TR R . AR e -
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S
.

A
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=
HIH T g FEA s LA BB (b=0. 15, P<0.05), AR o
K Aiken Fl West " ﬁf&&@ﬁ*ﬁ%,ﬁ%%ﬁiﬁ ) 58 43 53] o sk @ L
— NBRUEZE AR« SRR B 40 S LSRR IR FE AN S LSk i = 55t

— AT IR RN TR HRPR T, SRR (K 2) |, Y40 T A AR <0 .
B A R 25 A O A T 1) X @ SR AL S s LB A2 FE RN R (b = TORRREMIEE  mRIRSAIEE

W . o s S B
0.28, t=3.84, P<0.01) ; &0 T B S0P B AR, P& 1Y 1E [0] ¢ R 98 R S
ﬁu%‘%(bzo 07, t=1.27, n. S) o %L,@%& 5 1%‘%”:{?%‘20 ﬁﬁ%’?ﬁlﬂj@ﬁé (A S B —ee B B
Il
W12, B2 SIS ESM e

J T KBRS S B ALK, R JE SR AL S S LA R 5 A
KT 5 T & TR ST AT A 8] 1) [R50, RIVRS: 36 4 8 49 1) v A 3800, AR SR FH S 8058 e R s 4R s
( Bootstrapping ) #1753 HT . HRYELE 6, 24400 5 HL S KPS (BN — AR i 22 05, 30 88 R 35 AH DG Sl
JB TEAT A S A7 0 A IA] 4240 2 S0k 28 A (TR) 8N Indirect effect=0. 11, kr#fE2E SE=0. 05,95% 1% 2216 1F B 15
XIE][0.03, 0.22]) , 17 2440 F MKV N SEI  — PR e 220, =48 R 25 A0 5% S % F 8 S AT Al
SRURAT A 14 ] 35 28007 2 R W 1Y (Indirect effect = 0. 03, SE = 0. 04, 95% 1% 25 1& 1F B {5 X ] K[ - 0. 05,
0.107) . ILAN, WES B SN A 0. 08 FRifEiR N 0. 03,95% 1% 26 1 B A5 X A [ 0.02, 0.13], K&
0, XEugh RALRE LI S SR m i ES T, FE AL S aibLb A T 8 A 25 A0 56 S MR & 3¢
AR TGRS AT A 8 1 ) 52 M0 5 T AE S0 LSRR S O T, A o AN 83 JEF Ik (R 6 153852 4F,

] b, Y005 B SR S RN — A v 22 B, 55 A8 R 25 A OGS 1) 6 TR 3 AT A 3T 0 ) B2 2500
.3 (Indirect effect=0. 14 ,SE=0. 06,95% 1% 2B TE &5 X[ [ 0. 04, 0.28]) , 1M 15 H LMK I A
U2 — R 22 I R 25 M OGS 6 T I8 TR AT A 14 (R RN AN B3 (Indirect effect = 0. 03, SE =
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AL A T R R RS AH DG T DR T JE B AT 20T (8 B 5 i) 5 1 AR A B SRR DL R, R A2 5K
AN LTI B 7 WA 8 3R,
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An Empirical Study on the Mechanism of How Executives’ Stakeholder
Orientation Influences Subordinates’ Behaviors

Huang Yi
(ICBC Postdoctoral Workstation, Beijing 100140, China)

Abstract; In the context of globalization, stakeholders play an increasingly crucial role in the operation and development of enterprises, which
in turn has a significant impact on leader’s cognition and leadership style. Previous studies have focused on the impact of stakeholder orientation
on corporate performance, while individual-level research is relatively scarce. Based on social learning theory, a matched sample of 63
executives and their 225 direct subordinates were used to explore how the stakeholder orientation of top-level managers affected the positive
behavior of subordinates. The results indicate that the stakeholder orientation of superiors can stimulate the prosocial motivation of subordinate
managers, thereby promoting their responsible leadership behavior and responsible innovation. And perceived authenticity regulates the
relationship between stakeholder orientation and subordinate prosocial motivation, as well as the indirect impact of stakeholder orientation on
subordinates’ responsible leadership behavior and responsible innovation through subordinates’ prosocial motivation.
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